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WELCOME  
 

 

Welcome to the Germanna Community College Nursing Programs.  The faculty and staff are here to 

facilitate your goal of completing the program to which you have been offered admission. 

 

One quality we expect in each student is accountability -- being responsible for your own actions.  

We request that you use this handbook along with the college catalog and website to assist you in 

your accountability.  Your advisor and/or instructor will be able to clarify any items on the following 

pages. 

 

Again -- welcome and best wishes! 
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 GERMANNA COMMUNITY COLLEGE  

 STATEMENT OF UNDERSTANDING  

 

I understand the requirements of the nursing program as stated in The College Catalog and Student 

Nurse Handbook.  When I begin a nursing course, it is my responsibility to clarify what I do not 

understand regarding the requirements of the course with the instructor. 

 

                                                                                                                      

_________________________________Signed 

 

                                                   

_________________________________ Date 
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Mission, Vision, Values and Strategic Objectives for Germanna Community College 

 

 

Who We Are 

 

Germanna Community College is a public institution of higher education in the Virginia 

Community College System. As a comprehensive community college, Germanna provides 

quality, accessible, and affordable educational opportunities for the residents of the City of 

Fredericksburg and the counties of Caroline, Culpeper, King George, Madison, Orange, 

Spotsylvania and Stafford. 

 

Mission: 

 

As a public, comprehensive community college, Germanna provides accessible, quality 

educational and training opportunities that meet our communitiesô changing learning needs. 

 

This mission is achieved through: 

 courses, programs, and services that enable students to gain access to and succeed in 

higher education; 

 associate degrees and courses that prepare students to advance to and succeed in four year 

colleges and universities; 

 training and services to develop successful employees who meet employersô specific 

needs; 

 training, associate degrees, and certificates for students to enter and succeed in the 

workplace; and 

 services and support for community and economic development. 

 

Vision: 

 

Germanna Community College is recognized as the regionôs leader and preferred partner 

providing excellence in accessible educational opportunities and related services to our 

communities. Our quality learning experiences enable students to participate effectively in the 

social, economic, political, intellectual, and cultural life of their communities. Germanna, a 

dynamic learning organization, is the premiere gateway to personal and community 

development. 

 

Values: 

 

Our values influence our thoughts, guide our decisions, mold our policies, and help determine 

our course of action. Student learning and success are at the heart of all that we do and are 

demonstrated by: 

 

 Passion for learning and teaching: We demonstrate our commitment to the belief that 

everyone can learn. Although at different rates and in different ways, all learners can 
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learn if we challenge, support, and believe in them through everything we do and in every 

decision we make. 

 Integrity: We are true to our mission, to our values, to our learners, to our communities, 

and to each other. We say what we mean, and we do what we say. We admit our mistakes 

and take responsibility for our actions. 

 Culture of service: We are dedicated to serving the educational and training needs of our 

students and communities. Our individual wants are secondary to the mission we serve. 

 Excellence: We seek to achieve excellence and to foster and develop excellence in our 

learners. We continuously improve our teaching and organizational systems and 

processes. We embody a culture of evidence and make decisions using that evidence. 

 Professionalism: We exhibit the skill, competence, and character expected of educational 

professionals. 

 Stewardship: We practice servant leadership. We effectively manage and maintain the 

resources in our care. We uphold the responsibility placed on us as teachers and 

supporters of teachers of the current and future citizens of our service area, our 

commonwealth, and our nation. 

 Respect: We treat our students, our stakeholders, our resources and each other with 

courtesy and respect. We respect each other enough to speak truths and have courageous 

conversations, and we do so with civility. 

 

College Strategic Initiatives: 

 

Germanna Community College has established strategic planning initiatives considered critical 

to achieving its Mission and realizing its Vision. These initiatives are: 

 

 Become a learning-centered college, where teaching is the means and learning is the end. 

 Develop outreach efforts, programs, and services that fulfill the promise of our Mission 

for all residents of the Collegeôs service area. 

 Develop the organizational culture and structure that support and invest in people to 

achieve the Collegeôs Mission, Vision and Values. 

 Develop additional resources to better enable the College to achieve its Mission. 

 Develop systems of continuous improvement and a culture of evidence. 
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PHILOSOPHY STATEMENTS  

GERMANNA COMMUNITY COLLEGE  

CERTIFICATE IN PRACTICAL NURSING  

 
PHILOSOPHY AND OBJECTIVES  

  
Germanna Community College's Practical Nursing Program is dedicated to preparing individuals to 

be competent and caring health care providers who will help meet the health care needs of the 

College's service region and who will be motivated to seek life long learning. The Practical Nursing 

curriculum is designed to prepare beginning practitioners with the knowledge and skills to care for 

patients of all age groups and to qualify as contributing members of the health care team. The 

curriculum is designed to promote the student's acquisition of knowledge and the development of the 

ability to give competent nursing care to patients in relatively stable situations. Upon completion of 

the program, graduates are eligible to apply to take the National Council Licensure Examination 

(NCLEX-PN).  

 
Nursing Faculty's Philosophy 

of the Practice of the Licensed Practical Nursing Graduate 

 
The nursing faculty believe that Practical Nursing is an integral part of all nursing. It is the vocation 

in which the practitioner, as an essential member of the health team under supervision of the 

physician and/or professional nurse, practices the art and science of nursing. As a member of the 

health care team, the Practical Nurse participates in and contributes to the overall plan of care. As a 

member of the nursing profession, the Practical Nurse utilizes interpersonal, cognitive and 

psychomotor skills based on the biological, physical and social sciences in providing direct care to 

persons with alterations in health.  

 
Nursing Faculty's Philosophy of Practical Nursing Education  

 
The faculty believe that Practical Nursing Education is the integration of knowledge and application 

of principles derived from the natural and psychosocial sciences and which is directed toward health 

maintenance and promotion, the prevention of illness and injury, care and rehabilitation of the ill and 

the care of the dying. The faculty believe that Practical Nurse Education is a planned program for 

instruction in which the student is prepared for the beginning role in the field of practical nursing. 

Competency-based instruction is utilized to assist in the learning of the knowledge, skills and 

attitudes relevant to Practical Nursing. It also serves as a basis for evaluation of the student by the 

nurse instructor. The responsibility for learning is placed on the student. The faculty accept the 

responsibility for teaching, supervising and evaluating the student in personal, civic and vocational 

development. The teacher facilitates the learning by creating an atmosphere and environment 

conducive to active involvement by the student in the learning process.  
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The faculty incorporate the following theoretical perspectives in the development of curriculum: 

Fawcet: Person-Health-Environment-Nursing  

Henderson: "Nursing is defined as the unique function of assisting the individual, sick or 

well, in the performance of those activities contributing to health, or its recovery (or to a 

peaceful death) that one would perform unaided if one had the necessary strength, will or 

knowledge and to do this in such a way as to help gain independence as rapidly as 

possible."  

Selye: Stress Adaption Theory  

Maslow: Hierachy of Needs-Activities of Daily Living (ADLs)  

Care (Nursing Process, Teaching and Learning) 

            Counsel (Communication),  

Collaboration  

Wellness-Illness continuum  

Lifespan- Conception to Death  

Environment (Bio, Psycho, Spiritual, Socio-Cultural, Economic) 

 

The curriculum provides learning experiences that encompass the philosophy of looking at all health 

care agencies/facilities as being part of the community that includes hospitals, extended care settings, 

homes, schools, clinics and other health care settings. The faculty believe that the curriculum 

progresses with a focus first on the individual, next family, then groups and finally community. The 

curriculum acquaints the student with available resources for community health and with an 

understanding of the role of the practical nurse in community health.  

 

Practical Nursing education includes the core competencies of:  

1. Professional Behaviors 

2. Communication  

2. Assessment  

3. Planning  

4. Caring Interventions 

5. Evaluation  

6. Member of the Discipline  

7. Managing 

 

The core competencies are developed with the following concepts:  

a. Activities of daily living and basic human needs  

b. Maslow's hierarchy of needs  

c. The wellness-illness continuum  

d. Growth and development and socio-cultural influences  

e. The nursing process  

f. Therapeutic communication  

g. Nursing skills including nutritional/pharmacological applications and patient teaching  

h. Legal/ethical aspects  

i. Professionalism  
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The nursing faculty strive to insure that the curriculum is current and prepares the graduates with 

the knowledge of the standards of practice and the educational competencies expected of 

graduates of practical/vocational nursing programs as adopted by the National Association for 

Practical Nurse Education and Service, Inc. (2007).  The faculty review the curriculum for 

alignment with the NCLEX-PN Test Plan (2008). The faculty recognize the need for continuous 

evaluation of the program due to the changing needs of the health care system. 

Recommendations for revisions of the curriculum are encouraged.  

 

Nursing Faculty's Philosophy of Practical Nursing Practice  

 

The nursing faculty believe that practical nursing practice includes the concepts of person, 

environment, health and nursing. Practical Nursing practice is centered on the individual patient, 

a unique being with potential for self-actualization throughout the life span. Practical Nursing 

attempts to meet the patient's health needs through the application of the nursing process. The 

faculty believe that the patient is a holistic being, biologically, psychologically, sociologically 

and spiritually. The faculty view health according to the "wellness-illness continuum", which can 

be ever changing, having both illness and health sometimes coexisting together. The faculty view 

the needs of the patient in physical, interpersonal and social-cultural environments. The nursing 

faculty define nursing, like Virginia Henderson (1966), as the unique function of assisting the 

individual sick or well, in the performance of those activities contributing to health or its 

recovery (or to a peaceful death), that one would perform unaided if one had the necessary 

strength, will or knowledge and to do this in such a way as to help gain independence as rapidly 

as possible. Henderson, V. (1966) The Nature of Nursing, New York: Macmillan.   

 

Outcomes of the Certificate in Practical Nursing Program 

 

Students completing the Practical Nursing major are expected to demonstrate the following 

outcomes: 

 Manage basic therapeutic, rehabilitative and preventive care for people of all ages and 

diverse cultures in various stages of dependency. 

 Collaborate with health care team members to assess, plan, implement and evaluate care 

for clients and family members, in a variety of community settings using available 

resources. 

 Use cognitive, psychomotor, and affective skills in providing direct and/or indirect care 

for clients to facilitate optimal wellness of clients and individuals across the life span. 

 Is accountable for own personal and professional development and works within own 

scope of practice and legal boundaries. 

 Demonstrate use of critical thinking skills throughout the nursing process in the provision 

of patient care. 
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PNE NURSING CURRICULUM OVERVIEW  

 

 
 

 PNE SEMESTER 

 
 

PNE 161 

SUMMER 

 
PNE 162, 130 

FALL  

 

 

PNE 145, 164, 158 

SPRING 

 

 
PATIENT  

AGE GROUP 

 
 
 

Infant - 65+ 

 

 

Newborn - 65+ 

 
 

Infant - 65+ 

 

 

 
CLINICAL  

FACILITY  

 

 
 
Community 

Hospital 

College lab 

Nursing Home 

 
Community 

Hospital 

College lab 

Nursing Home 

 
Community 

Hospitals 

Preceptor Experience 

Nursing Home 

College Lab 

 

 
NURSING 

FOCUS 

 

 

 
 
Basic Nursing 

Nutrition 

Health Promotion 

Rehabilitation 

Community 

Skills 

Pharmacology 

 
Maternity 

Skills 

Geriatrics 

Basic Medical Surgical 

Community 

Pharmacology 

Nutrition 

Pediatrics 

Health Promotion 

Rehabilitation 

 
Health Promotion 

 Skills 

Advanced Med/Surg 

Community 

Mental Health/Illness 

Professional Issues/ 

Leadership 

Management 

Pediatrics 

Pharmacology 

Nutrition 

Geriatrics 

 

 
GENERAL 

ACADEMIC  

SUPPORT 

COURSES 

NAS 150 

SDV 100 

PSY 230 

ENG 111 
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Germanna Community College: Practical Nursing Curriculum Map 

 

PNE 161 

6 cr 

 

PNE 162 

11 cr 

PNE 130 

3 cr 

 

PNE 158 

  1 cr 

 

PNE 164 

10 cr 

PNE 145 

1 cr 

 

 

 

Introduction to Nursing Practice 

 

Introduction to Basic Human Needs 

 

Introduction to Nursing Care of the  

  Older Adult 

 

Introduction to the Physiologic 

  Concepts of Nursing Practice 

 

Introduction to Standards of Nursing 

Practice 

 

Introduction to the Nursing Process 

 

Basic Nursing Skills  

 

Nursing Care of the Surgical Client 

  Acid-Base Balance 

  Complementary & Alternative Therapies 

  Death & Dying  

   

Alterations in Respiratory Functions and Nursing 

  Care 

 

Alterations in Cardiovascular Functions and Nursing 

  Care 

 

Alterations in Endocrine Functions and Nursing 

  Care 

 

Alterations in Gastrointestinal Functions and Nursing 

  Care 

 

Alterations in Genitourinary Functions and Nursing 

  Care 

Medication Administration 

Physical Assessment 

Well Child: Infant to Adolescent 

 

Foundations for Nursing Care 

Of Childbearing Families 

 

The Family Before Birth 

 

The Family During Birth 

 

The Family After Birth 

 

Other Reproductive Issues 

 

Normal Newborn 

 

 

 

Introduction to 

Psychiatric Mental 

Health Nursing 

 

Components of the 

Nurse-Client 

Relationship 

 

Interactive Therapies 

& Treatments 

 

Clients with 

Psychiatric Disorders, 

Part I 

 

Clients with 

Psychiatric Disorders, 

Part II 

 

Special Populations 

 

 

 

Alterations in Musculoskeletal 

Functions and Nursing Care 

 

Alterations in Neurologic 

Functions and Nursing Care 

 

Alterations in Integumentary 

Functions and Nursing Care 

 

Alterations in Immune 

Functions/Death & 

Dying/Terrorism and Nursing 

Care 

 

Alterations in 

Vascular/Liver/Pancreas/Gall 

Bladder Functios and Nursing 

Care 

 

 

Capstone 

 

History & Trends, Caring, 

Changing Roles, Culture, & 

Healthcare Environment 

 

Student Role and Critical 

Thinking 

 

Entry Practice & Employment 

 

Leadership, Management, and 

Communication 

 

Change, Conflict, and Chaos 

 

Motivation and Team Building 

 

Assignment, Counseling, & 

Performance 
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Germanna Community College: FASPN, Phase II Curriculum Map 

 

PNE 141 

3 cr 

 

PNE 162 

11 cr 

PNE 130 

3 cr 

 

PNE 158 

  1 cr 

 

PNE 164 

10 cr 

PNE 145 

1 cr 

 

 

 

Introduction to Nursing Practice 

 

Introduction to Basic Human Needs 

 

Introduction to Nursing Care of the  

  Older Adult 

 

Introduction to the Physiologic 

  Concepts of Nursing Practice 

 

Introduction to Standards of Nursing 

Practice 

 

Introduction to the Nursing Process 

 

Basic Nursing Skills  

 

Nursing Care of the Surgical Client 

  Acid-Base Balance 

  Complementary & Alternative Therapies 

  Death & Dying  

   

Alterations in Respiratory Functions and Nursing 

  Care 

 

Alterations in Cardiovascular Functions and Nursing 

  Care 

 

Alterations in Endocrine Functions and Nursing 

  Care 

 

Alterations in Gastrointestinal Functions and Nursing 

  Care 

 

Alterations in Genitourinary Functions and Nursing 

  Care 

Medication Administration 

Physical Assessment 

Well Child: Infant to Adolescent 

 

Foundations for Nursing Care 

Of Childbearing Families 

 

The Family Before Birth 

 

The Family During Birth 

 

The Family After Birth 

 

Other Reproductive Issues 

 

Normal Newborn 

 

 

 

Introduction to 

Psychiatric Mental 

Health Nursing 

 

Components of the 

Nurse-Client 

Relationship 

 

Interactive Therapies 

& Treatments 

 

Clients with 

Psychiatric Disorders, 

Part I 

 

Clients with 

Psychiatric Disorders, 

Part II 

 

Special Populations 

 

 

 

Alterations in Musculoskeletal 

Functions and Nursing Care 

 

Alterations in Neurologic 

Functions and Nursing Care 

 

Alterations in Integumentary 

Functions and Nursing Care 

 

Alterations in Immune 

Functions/Death & 

Dying/Terrorism and Nursing 

Care 

 

Alterations in 

Vascular/Liver/Pancreas/Gall 

Bladder Functios and Nursing 

Care 

 

 

Capstone 

 

History & Trends, Caring, 

Changing Roles, Culture, & 

Healthcare Environment 

 

Student Role and Critical 

Thinking 

 

Entry Practice & Employment 

 

Leadership, Management, and 

Communication 

 

Change, Conflict, and Chaos 

 

Motivation and Team Building 

 

Assignment, Counseling, & 

Performance 
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The Practical Nursing Pin 
 

 The Practical Nursing pin was designed by Janet Jett (known as Mom Jett to the 

students), for the first class of Germanna Community College Practical Nursing program (2000). 

The pin's symbols are: The Cross for the nurses' love and special calling to care for the sick and 

those in need; the Nightingale lamp symbolizes eternal dedication; the eternal flame represents a 

desire for a life of service and learning;  the smoke is in the form of GCC for the college where 

the desire and learning began.  The pin is surrounded with the name of the program and the 

college. Graduates will receive the pin following completion of the program. 
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PHILOSOPHY STATEMENT  

 

Nursing Major Outcomes 

 

Nursing Facultyôs Philosophy 

of the Practice of the Associate Degree Graduate 

 

 The nursing faculty believes that as a beginning practitioner, the associate degree 

graduate is a provider of care, manager of care and member of the discipline of nursing 

providing nursing care to clients with common recurring problems in health care delivery 

settings where guidance is available. 

 

 The faculty believes that the associate degree graduate is an accountable nursing care 

provider who cares for clients with common health problems in structured settings. The scope of 

practice centers on direct client care. The new graduate is prepared to provide individualized care 

to groups of clients in an environment where more experienced nurses give assistance, support 

and encouragement toward professional growth. 

 

 The faculty believe that the associate degree graduateôs care to the individual will include 

the family, significant others and community. 

Nursing Facultyôs Philosophy of Nursing Education 

 

 The nursing faculty believes that applicants to the Nursing Program must possess certain 

basic physical and academic abilities and a commitment to caring for others. The Germanna 

nursing faculty strives to create a learning environment for the students where the faculty 

believes that the students are their most important resources and where the faculty cares about 

the students. The faculty demonstrates this caring perspective providing a climate characterized 

by competence, confidence, compassion, conscience and commitment. Facultyôs caring for the 

students and for one another is communicated by maintaining ethical standards, professionalism, 

dignity and respect for all persons. 

 

 The faculty believe that nursing education is the integration of knowledge and application 

of principles derived from the natural and psychosocial sciences and humanities and which is 

directed toward health maintenance and promotion, the prevention of illness and injury, care and 

rehabilitation of the ill and the care of the dying. They believe nursing education must be built on 

the 5 Côs of caring: competence, confidence, compassion, conscience and commitment. (Roach. 

1984) 

 

 Nursing education encompasses the humanities in the development of personal qualities, 

attitudes and an appreciation of nursing based upon the professional code of ethics. Knowledge 

in nursing concentrates on the individualôs state of well being and environment. 
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The mechanism for applying nursing knowledge and implementing nursing action is the nursing 

process. The facultyôs primary responsibility is to provide the opportunity for students to develop 

their potential ability through selected learning experiences whereby they gain knowledge, skills 

and appreciation of nursing and the application of the nursing process. 

 

  

Nursing education includes the themes of core components of professional behaviors 

(CADP, 2000): 

 

 1. Professional Behaviors 

 2. Communication 

 3. Assessment 

 4. Clinical Decision Making 

 5. Caring Interventions 

 6. Teaching and Learning 

 7. Collaboration  

 8. Managing Care 

 

The following concepts are developed within these core components. 

 

a. ADL (activities of daily living) and Basic Human Needs 

b. Growth and Development and Sociocultural Influences. 

c. Stress Adaptation and the Health Continuum. 

d. Therapeutic communication (through collaboration, counsel and care). 

e. Nursing skills including nutritional/pharmacological applications and 

patient teaching. 

f. Health Care Delivery System. 

g. Health Care Economics. 

h. Legal/Ethical Aspects and Professionalism. 

i. Nursing Research. 

 

The nursing faculty believes the curriculum provides the students with a foundation to 

plan nursing care responsive to community-based nursing needs. Faculty and studentsô frames of 

reference for the provision of health care to diverse groups are firmly grounded in the 

understanding of a need for a continuum of care. The curriculum provides learning experiences 

that encompass the philosophy of looking at all agencies as being part of the community that 

includes hospitals, extended care settings, homes, schools, industries, ambulatory settings, clinics 

and other health care settings. 

 

 The nursing faculty believes that the curriculum progresses with a focus first on the 

individual, next, family, then groups and finally community. 
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Nursing Facultyôs Philosophy of Associate Degree Nursing Practice 

 

 The nursing facultyôs philosophy of nursing practice is based on Fawcettôs (1984) 

metaparadigm of nursing which includes the concepts of person, environment, health and 

nursing. The Nursing faculty believes that the individual is an ultimate and unique being with a 

creative potential for self-actualization throughout the life span. One has basic needs, which are 

essential to life and must be met for growth and development to occur. In the process of growth 

and development, the individual actualizes oneôs potential by responding to stress, making 

adaptive changes and striving to maintain one's internal and external environments within limits 

that are compatible with health. Health habits are the acquired responses necessary for 

maintaining activities of daily living, which influence and/or determine oneôs degree of wellness 

or illness. The individual is more than merely the sum of oneôs parts but also a member of a 

community/communities (family, group, and culture, world). The nursing faculty believes that 

the nursing process is the framework of nursing practice for providing care. 

 

 The nursing faculty define nursing, like Virginia Henderson (1966), as the unique 

function of assisting the individual, sick or well, in the performance of those activities 

contributing to health or its recovery (or to a peaceful death), that one would perform unaided if 

one had the necessary strength, will or knowledge and to do this in such a way as to help gain 

independence as rapidly as possible. 

 

 

Bibliography 

 

CADP, 2000. Educational Competencies for Graduates of Associate Degree Nursing Program, 

New York: National League for Nursing 

 

Fawcett, J. (1984), The Metaparadigm of Nursing; Present Status and Future Refinement. 

  Image. 16 (3), 84-96 

 

Henderson, V. (1966), The Nature of Nursing, New York: Macmillan. 

Roach, M.S. (1984). ñCaring: The Human Mode of Being, Implications for Nursingò, 

Toronto: Faculty of Nursing, University of Toronto, Perspectives in Caring 

Monograph 1. 

 

 

 

 

 

 

 



 21 

Associate Degree Nursing Major Outcomes 

 

 

Student outcomes for the Nursing major are guided by the philosophy of the major and are 

expanded on in the supporting key courses.  Students completing the Nursing major are expected 

to demonstrate the following. 

 

Incorporate values and principles from the natural and social sciences, humanities, and 

nursing theory to facilitate optimal wellness of clients and individuals across the life span 

as nurses and community members. 

 

Assess, plan, implement and evaluate individualized care for clients and family members 

with common health problems in hospitals, long-term care facilities, physicianôs offices, 

homes, varied community settings and other selected health agencies using available 

resources. 

 

Use cognitive, psychomotor, and affective skills in providing direct and/or indirect care 

for clients across the life span. 

 

Be accountable for their personal and professional development. 

 

Integrate concepts related to culture, ethnicity, and spirituality in provision of nursing 

care. 

 

Demonstrate use of critical thinking skills throughout the nursing process in provision of 

client care. 

 

To insure graduates are successful in achieving these program outcomes, the faculty incorporate 

the *National Counsel of State Boards of Nursingôs current NCLEX-RN Test Plan and the 

National League for Nursingôs Expected Educational Outcomes for graduates of Associate 

Degree Programs in the curriculum. 

 

 

*www.NCSBN.org for NCLEX-RN Test Plan and Licensure 
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Nursing: Care-Counsel-Collaboration 

Fawcett: Person-Health-Environment-Nursing 

Henderson: "Nursing is defined as the unique function of assisting the individual, sick or well, 

in the performance of those activities contributing to health, or its recovery (or to 

a peaceful death) that one would perform unaided if one had the necessary 

strength, will or knowledge and to do this in such a way as to help gain 

independence as rapidly as possible." 

 

Selye's Stress Adaption Theory 

Maslow's Hierarchy, of Needs-Activities of Daily Living (ADLs) 

Care (Nursing Process, Teaching and Learning) Counsel (Communication), Collaboration 

Wellness-Illness continuum 

Lifespan conception to Death 

Environment (Bio, Psycho, Spiritual, Socio-Cultural, Economic) 
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Educational Competencies for Graduates of Associate Degree Nursing Program  

Core Components and Competencies 

 

 

Professional Behaviors 

  

 Professional behaviors within nursing practice are characterized be a commitment to the 

profession of nursing.  The graduate of an associate degree nursing program adheres to standards of 

professional practice, is accountable for her/his own actions and behaviors, and practices nursing 

within legal, ethical, and regulatory framework.  Professional behaviors also include a concern for 

others, as demonstrated by caring, valuing the profession of nursing, and participating in ongoing 

professional development. 

 

 Upon completion of the associate degree nursing program, the graduate will: 

  

1. Practice within the ethical, legal, and regulatory frameworks of nursing and standards of  

professional nursing practice. 

2. Report unsafe practices of healthcare providers using appropriate channels of 

communication. 

3. Demonstrate accountability for nursing care given by self and/or delegated to others. 

4. Use standards of nursing practice to perform and evaluate client care. 

5. Advocate for client rights. 

6. Maintain organizational and client confidentiality. 

7. Practice within the parameters of individual knowledge and experience. 

8. Describe political processes as they affect agency specific healthcare. 

9. Participate as a member of professional organizations. 

10. Serve as a positive role model within healthcare settings and the community at large. 

11. Recognize the impact of economic, political, social, and demographic forces on the 

delivery of healthcare. 

12. Participate in lifelong learning. 

13. Develop and implement a plan to meet self learning needs. 

14. Delineate and maintain appropriate professional boundaries in the nurse-client 

relationship. 

 

Communication 

 

 Communication in nursing is an interactive process through which there is an exchange of 

information that may occur verbally, non-verbally, in writing, or through information technology.  

Those who may be included in this process are the nurse, client, significant support person(s), other 

members of the healthcare team, and community agencies.  Effective communication demonstrates 

caring, compassion, and cultural awareness, and is directed toward promoting positive outcomes and 

establishing a trusting relationship. 

 Therapeutic communication is an interactive verbal and non-verbal process between the 

nurse and client that assists the client to cope with change, develop more satisfying interpersonal 

relationships, and integrate new knowledge and skills. 
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 Upon completion of the associate degree nursing program, the graduate will: 

 

1. Utilize therapeutic communication skills when interacting with clients and significant 

support person(s). 

2. Communicate relevant, accurate, and complete information in a concise and clear 

manner. 

3. Report and document assessments, interventions, and progress toward client outcomes. 

4. Protect confidential information. 

5. Utilize information technology to support and communicate the planning and provision 

of client care. 

6. Utilize appropriate channels of communication to achieve positive client outcomes. 

 

Assessment 

 

 Assessment is the collection, analysis, and synthesis of relevant data for the purpose of 

appraising the clientôs health status.  Comprehensive assessment provides a holistic view of the 

client which includes dimensions of physical, developmental, emotional, psychosocial, cultural, 

spiritual, and functional status.  Assessment involves the orderly collection of information from 

multiple sources to establish a foundation for provision of nursing care, and includes identification 

of available resources to meet client needs.  Initial assessment provides a baseline for future 

comparisons that can be made in order to individualize client care.  Ongoing assessment and 

reassessment are required to meet the clientôs changing needs. 

 

 Upon completion of the associate degree nursing program, the graduate will: 

 

1. Assess the interaction patterns of the individual client or significant support person(s). 

2. Assess the impact of developmental, emotional, cultural, religious, and spiritual 

influences on the clientôs health status. 

3. Assess the clientôs health status by completing a health history and performing a 
physical, cognitive, psychosocial, and functional assessment. 

4. Assess client and significant support person(s) for learning strengths, capabilities, 

barriers, and educational needs. 

5. Assess the clientôs response to actual or potential health problems. 

6. Assess the clientôs response to interventions. 

7. Assess the client for changes in health status and identified needs. 

8. Assess the clientôs ability to access available community resources. 

9. Assess the environment for factors that may impact the clientôs health status. 

10. Assess the strengths, resources, and needs of clients within the context of their 

community.  
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Clinical Decision Making 

 

 Clinical decision making encompasses the performance of accurate assessments, the use of 

multiple methods to access information, and the analysis and integration of knowledge and 

information to formulate clinical judgments.  Effective clinical decision making results in finding 

solutions, individualizing care, and assuring the delivery of accurate, safe care that moves the client 

and support person(s) toward positive outcomes.  Evidence based practice and the use of critical 

thinking provide the foundation for appropriate clinical decision making. 

 

 Upon completion of the associate degree nursing program, the graduate will: 

 

1. Make clinical judgments and management decisions to ensure accurate and safe care. 

2. Analyze and utilize assessment and reassessment data to plan care. 

3. Evaluate the effectiveness of care provided in meeting client outcomes. 

4. Modify client care as indicated by the evaluation of outcomes. 

5. Participate in problem identification and data collection for research, quality control, or 

improvement processes to meet client outcomes. 

6. Use evidence-based information, collected electronically or through other means, to 

support clinical decision-making. 

 

Caring Interventions 

 

 Caring interventions are those nursing behaviors and actions that assist clients in meeting 

their needs.  These interventions are based on a knowledge and understanding of the natural 

sciences, behavioral sciences, nursing theory, nursing research, and past nursing experiences.  Caring 

is the ñbeing withò and ñdoing forò that assist clients to achieve the desired results.  Caring behaviors 

are nurturing, protective, compassionate, and person-centered.  Caring creates an environment of 

hope and trust, where client choices related to cultural values, beliefs, and lifestyle are respected. 

 

 Upon completion of the associate degree nursing program, the graduate will: 

 

1. Protect and promote the clientôs dignity. 

2. Identify and honor the emotional, cultural, religious, and spiritual influences on the 

clientôs health. 

3. Demonstrate caring behavior towards the client, significant support person(s), peers, and 

other members of the healthcare team. 

4. Provide accurate and safe nursing care in diverse settings. 

5. Implement the prescribed care regimen within the legal, ethical, and regulatory 

framework of nursing practice. 

6. Perform nursing skills competently. 

7. Provide a safe physical and psychosocial environment for the client. 

8. Assist the client and significant support person(s) to cope with and adapt to stressful 

events and changes in health status. 

9. Assist the client to achieve optimum comfort and functioning.  
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10. Prepare the client and significant support person(s) when making healthcare and end-of-

life decisions. 

11. Support the client and significant support person(s) when making healthcare and end-of-

life decisions. 

12. Adapt care in consideration of the clientôs values, customs, culture, and/or habits. 

 

Teaching and Learning 

 

 Teaching and learning processes are used to promote and maintain health and reduce risks, 

and are implemented in collaboration with the client, significant support person(s), and other 

members of the healthcare team.  Teaching encompasses the provision of health education to 

promote and facilitate informed decision making, achieve positive outcomes, and support self-care 

activities.  Integral components of the teaching process include the transmission of information, 

evaluation of the response to teaching, and modification of teaching based on identified responses.  

Learning involves the assimilation of information to expand knowledge and change behavior. 

 

 Upon completion of the associate degree nursing program, the graduate will: 

 

1. Develop an individualized teaching plan based on assessed needs 

2. Provide the client and significant support person(s) with the information to make choices 

regarding health. 

3. Teach the client and significant support person(s) the information and skills needed to 

achieve desired learning outcomes. 

4. Evaluate the progress of the client and significant support person(s) toward achievement 

of identified learning outcomes. 

5. Modify the teaching plan based on evaluation of progress toward meeting identified 

learning outcomes. 

6. Provide assistive personnel with relevant instruction to support achievement of client 

outcomes. 

 

Collaboration 

 

 Collaboration is the shared planning, decision making, problem solving, goal setting, and 

assumption of responsibilities by those who work together cooperatively, with open professional 

communication.  Collaboration occurs with the client, significant support person(s), peers, other 

members of the healthcare team, and community agencies.  The nurse participates in the team 

approach to holistic, client-centered care across healthcare settings.  The nurse functions as advocate, 

liaison, coordinator, and colleague as participants work together to meet client needs and move the 

client toward positive outcomes.  Collaboration requires consideration of client needs, priorities and 

preferences, available resources and services, shared accountability, and mutual respect. 

 

 Upon completion of the associate degree nursing program, the graduate will: 

 

1. Coordinate the decision making process with the client, significant support person(s), 

and other members of the healthcare team. 
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2. Work cooperatively with others to achieve client and organizational outcomes. 

3. Collaborate with the client, significant support person(s), and other members of the 

healthcare team to evaluate progress toward achievement of outcomes. 

4. Interact creatively and openly with others to solve problems to achieve client goals and 

outcomes. 

5. Collaborate to bring about fair solutions that balance differing needs, values, and 

motivations for the purpose of achieving positive client outcomes. 

 

Managing Care 

 

 Managing care is the efficient, effective use of human, physical, financial, and technological 

resources to meet client needs and support organizational outcomes.  Effective management is 

accomplished through the processes of planning, organizing, directing, and controlling.  The nurse, 

in collaboration with the healthcare team, uses these processes to assist the client to move toward 

positive outcomes in a cost efficient manner, to transition within and across healthcare settings, and 

to access resources. 

 

 Upon completion of the associate degree nursing program, the graduate will: 

 

1. Prioritize client care. 

2. Coordinate the implementation of an individualized plan of care for clients and 

significant support person(s). 

3. Facilitate the continuity of care within and across healthcare settings. 

4. Delegate aspects of client care to qualified assistive personnel. 

5. Supervise and evaluate the activities of assistive personnel 

6. Adapt the provision of client care to changing healthcare settings and management 

systems. 

7. Assist the client and significant support person(s) to access available resources and 

services. 

8. Implement nursing strategies to provide cost efficient care. 

9. Demonstrate competence with current technologies. 

 

Ref:     Educational Competencies for Graduates of Associate Degree Nursing Programs 

 New York:  National League of Nursing(2000) 
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ASSOCIATE DEGREE NURSING CURRICULUM OVERVIEW  

 

* NUR 115 (3) for LPN-RN students only. 

 
 

  

 
 NUR 110 

  

 
 NUR 113 

 

 
 NUR 118/ 

 NUR 114/115* 

 
 NUR 208 

NUR 247 

 
 NUR 214/ 

 NUR 254 
 
PATIENT  

AGE GROUP 

 
 

Infant -65+ 

 
 

Infant -65+ 

 

 
 

Newborn 

65+ 

 

 
 

Infant -65+ 

 

 
 

Infant -65+ 

 
CLINICAL  

FACILITY  

 

 
College lab 

Community 

 
Community 

Hospitals 

College lab 

Nursing home 

 
Community 

Hospital 

College lab 

 
Virtual Hospital  

Community 

Hospitals 

Psychiatric 

Home Health 

ICU 

 
Virtual Hospital  

Community 

Hospitals 

Preceptor 

Psychiatric 

Home Health 

ICU  
 
NURSING FOCUS 

 

 

 
Basic Nursing 

Health 

promotion 

Community 

 
Basic Medical 

Surgical 

Long Term Care 

Health 

Promotion 

Rehabilitation 

Community 

Well Child  

 
Well Pre-natal 

Care 

Geriatrics 

End of Life 

Maternity  

Basic Medical 

Surgical 

Community 

 

 
Advanced 

Med/Surg 

Community 

Mental 

Health/Illness 

Professional 

Issues 

Leadership 

Management 

Community 

Pediatrics 

 
Advanced 

Med/Surg 
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Mental 
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Leadership 

Management 
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GENERAL 

ACADEMIC  

SUPPORT COURSES 
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ENG 111 

NAS 161 

PSY 230 

ENG 112 
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Selective EEE 
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Humanities EEE 

 

  *LPN -RN 

Transition  
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  Thinking  

Communication 
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  Management 
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Germanna Community College: AD Nursing Curriculum Map 
 

NUR 110  

3cr 

NUR 113 8cr 

Level I 

NUR 118 8cr 

Level II  

NUR 114 3cr NUR 115 3cr 

LPN-RN only 

NUR 208 5cr 

Level III  

NUR 247 3cr NUR 214 8cr 

Level IV 

NUR 254 2cr 

 

 

Basic Concepts 

of 
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Therapeutic 

communication 

 

Assessment 

 

Teaching & 
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Promotion of child & 
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Ill children 

 

Mother/Baby 
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Muscular  

Skeletal Health 
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Safety 

 

Sensory function 
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Integrated Concepts  

 

Psychiatric Nursing 

 

 

Mental Health 
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Nursing Practices 

 

Mental Disorders 
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Childhood Disorders 

Advanced Concepts of: 

 

Community Nursing 

 

Endocrine alterations 
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Capstone 
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Transition to 
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Issues in 

Care 
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 30 

Pinning is an important tradition in the Nursing Profession - dating back to the First Nightingale 

School of Nursing in the US (1880).  Germanna Community College continues that proud tradition. 

Pinning represents a rite of passage - a new beginning. Pinning also represents an ending - an ending 

of the first stage of the journey toward professionalism, dedication and service to humankind. 

Pinning is the threshold of the graduate's career as a Professional Nurse. 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

The Associate Degree Nursing Pin 
 The first nursing class of Germanna Community College (1972) designed the 

nursing pin. The pin's symbol is the Old German G, surrounded by olive branches-

symbolizing peace and life. Graduates traditionally receive the pin following completion 

of the program. 
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STUDENT AWARDS 
 

The Florence Nightingale Award 
 

The Florence Nightingale Award is presented to the graduate who has been selected by 

his/her peers as the most helpful and inspirational to the class.  This individualôs name is kept secret 

until it is announced during the Pinning Ceremony.   

 

The Dale Featherston Nursing Excellence Award 
 

The Dale Featherston Nursing Excellence Award is presented  to the graduating student who 

has demonstrated flexibility, has a positive and caring attitude, has overcome barriers to be 

successful in the nursing program, and who has been able to continue in the program even with 

limited resources.  This award is presented in honor of Dale Featherston, retired Director of Nursing 

at Germanna Community College, who herself, met these identical constraints and qualities while 

pursuing her nursing career. 

 

The Katherine G. Korzeniewski Award 
 

The Katherine G. Korzeniewski Award is presented to a graduating associate degree nursing 

student who has the highest overall GPA, is a member of the Phi Theta Kappa National Honor 

Society, demonstrates leadership qualities, and is involved in the community.  Katherine G. 

Korzeniewski was a nursing student who drowned while vacationing in Hawaii in 1993. 

 

The Practical Nursing Education Excellence Award 
 

The Practical Nursing Excellence Award is presented to a practical nursing graduate who has 

the highest overall GPA, demonstrates leadership qualities, and is involved in the community. 

 

The U.S. Armyôs Spirit of Nursing Award 
 

The Armyôs Spirit of Nursing Award is an annual recognition of a graduating nursing student 

who exemplifies the skills necessary to be a responsible and accountable member of the nursing 

profession and to advocate for high quality health care.  The recipient must be a member of the 

National Students Nurses Association. 

 

Martha Jackson Mentorship Award     
 

The Martha Jackson Mentorship Award is presented to the graduate who has demonstrated 

characteristics of being a mentor to current and prospective nursing students, and having good 

character.  Martha Jackson was a nurse who graduated from Germanna Community College in 1976. 

 She was a RN who was a public health nurse in the Fredericksburg Health Department.  Ms. 

Jackson was a mentor to many nurses who followed in her footsteps. 

Lasala / Henry Nursing Scholarship Award 

       

      The Greater Fredericksburg Area chapter of the American Association of Critical Care 

Nurses awards a scholarship to a rising second year nursing student in memory of critical care 

nurses, Eunice Lasala and Diane Henry. 
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NIGHTINGALE LAMP  
 

     Florence Nightingale has become immortalized as "The Lady With the Lamp". Her nightly 

rounds in the wards inspired a feeling of comfort and compassion. The lamp symbolizes the 

eternal dedication, caring, commitment and knowledge of the practice and profession of nursing. 

It represents a healing hand and the gentle art of caring for which nursing stands. 
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PLEDGES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

THE NIGHTINGALE PLEDGE  

 

I solemnly pledge myself in the presence of this assembly to practice my profession 

faithfully. I will abstain from whatever is deleterious and mischievous and will not take 

or knowingly administer any harmful drug. I will do all in my power to maintain and 

elevate the standard of my profession and will hold in confidence all personal matters 

committed to my keeping and all family affairs coming to my knowledge in the practice 

of my calling. With loyalty and with pride I will devote myself to the welfare of those 

committed to my care. 

INTERNATIONAL NURSES' PLEDGE  

 

     In the full knowledge of the obligations I am undertaking, I promise to care for the 

sick with all the skill and understanding I possess, without regard to race, creed, color, 

politics or social status, sparing no effort to conserve life, to alleviate suffering, and to 

promote health. 

     I will respect at all times the dignity and religious beliefs of the patients under my 

care, holding in confidence all personal information entrusted to me and refraining from 

any action which might endanger life or health. 

     I will endeavor to keep my professional knowledge and skill at the highest level and 

to give loyal support and cooperation to all members of the health care team. 

     I will do my utmost to honor the International Code of Ethics applied to nursing and 

to up hold the integrity of the nurse. 

---International Council of Nurses 



 34 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

S T U D E N T  

POLICIES  
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NURSING STUDENT'S CREDENTIAL POLICY  
 
 Germanna Community College has contractual agreements with the region's health care facilities to 

allow the students in the College's nursing programs to have clinical learning experiences in those health care 

facilities. The terms of the contractual agreements state that the College agrees to: 

 

 Require and certify the students meet the appropriate health requirements prior to their clinical 

placement, which will include, but not be limited to: rubella/rubeola immunity, TB testing (PPD) on 

an annual basis or as indicated by OSHA regulations. HBV immunizations and a urine drug screen in 

designated health care facilities. 

 Documentation of immunity by verification of two MMR's or titer. 

 Require students to have current student nurse malpractice/liability insurance. 

 Require students to be oriented to the health care facility. 

 Require students to carry hospitalization insurance for year-round coverage, as students must assume 

financial responsibility for any injuries incurred during clinical activities. 

 Require students to be certified in Cardiopulmonary Resuscitation (CPR) annually, or as required by 

agency policy. 

 May require students to provide criminal background check. 

 

Nursing students are responsible for providing immediate documentation of credentials to the 

Nursing Office. The credentials, PPD or chest x-ray, hepatitis B vaccines and titer, tetanus, two (2) 

Measles, Mumps and Rubella  (MMR) vaccines and or titers, and chickenpox (Varicella Zoster) or titer 

must be validated by means of official medical/laboratory documentation. Credentials, CPR, professional 

malpractice/liability insurance and physical/dental examinations, must be validated by means of official 

documentation. 
 

 

 Nursing students are responsible for submitting documentation of renewals for TB Testing, 

malpractice/liability insurance, health insurance and CPR re-certification to the Nursing Office. 

 

 Nursing students are encouraged to obtain blood sample titers that validate active immunity to 

communicable diseases. The blood sample titer must be drawn to confirm that the student has, indeed, 

become immunized. 

 

 When a student progresses within a nursing program, the student is accountable for providing 

documentation of completed HepB series vaccination, current CPR, liability insurance, health insurance, 

PPD, and license (if applicable.) 

 

 All transferring and/or readmitted students must provide current copies of all credentials. 

 

 In addition, a transferring and/or readmitted student must complete a new drug screen at the 

beginning of each nursing program. 
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CREDENTIALS FOR  

 NURSING STUDENTS 
 

 

 

 

 

 
 

 

 

 

Germanna Community College 

2130 Germanna Highway 

Locust Grove, VA  22508 

 

(540) 423-9821 or 

(540) 891-3000  

TTY:  (540) 423-9888 
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Verification of Credentials 

Germanna Community College Nursing Program 
 

Documentation of credential Reviewed Copy submitted Expiration date 

 

CPR for Healthcare Providers  

(must include AED and 2 rescuer CPR) 

 online classes must have signed demonstration 

included. 

documentation biennial (every 2 years) 

   

 

PPD documentation Annual or  

Negative chest x-ray (within 10 years) 

   

 

Professional Student Nurse (RN/LPN) 

Insurance current 

    

 

Health Insurance Documentation 

   

 

Physical Examination Form 

     

         

 

Dental Examination form 

   

 

Hepatitis B Vaccine Series 

 Complete 

 once started must be completed 

  1. 

2. 

3. 

Titer 

 

Tetanus Vaccine 

   

 

Rubella Documentation 

Titer or vaccine 

   

 

Rubeola Documentation 

Titer or vaccine 

   

 

Mumps Documentation 

Titer or Vaccine 

   

 

Varicella Zoster Documentation 

Titer or vaccine 

   

 

Drug Screen 

   

    

 

Release of Information 

*Form provided by GCC 

   

 

Confidentiality agreement 

*Form provided by GCC 

   

 

Student Nurse Handbook 

Statement of Understanding 

   

 

**State of Virginia LPN license 

LPNĄRN students only 

  LPNs  only 

COMMENTS: 

 

 

   

*Forms provided by GCC will be distributed at Credential Review appointment. 
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I certify that the areas marked on this check off sheet are complete and all forms and documentation are 

provided to the Nursing Office. I understand that Germanna Community College Department of Nursing and 

Allied Health is required by policy and contracts with the various facilities to have this information on hand 

before I am allowed to enter clinicalôs. I further understand that failure to provide this information will result 

in my receiving an Administrative Withdrawal from the program. 

 

 

 

______________________________________________________________________________ 

Signature of Student         Date
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Germanna Community College 

Nursing Program 

 

PHYSICAL EXAMINATION  

 

Name: ___________________________________________________________________ 

 (Last)    (First)    (Middle) 
 

Address: _____________________________________________________________ 

   (Street, P.O. Box and/or Apartment#) 
 

  _____________________________________________________________ 

   (City/Town)    (State)   (Zip) 
 

  _____________________________________________________________ 

   (Home Telephone) (Work Telephone) (Email address) 
 

Student ID #______________________________________ 
 

NOTE: Physical examinations remain valid for admission purposes for 18 months 

 

Student records will be confidentially maintained in accordance with the Family and Educational 

Rights and Privacy Act. 
 

Student Records are NOT COPIED or RETURNED to students. 
 

 

PART  I  MEDICAL HISTORY   

(To be completed by the student and revised by examiner, if needed). 
 

  Height __________  Weight _____________ 

 

1. List any health problem (s) you have received medical treatment for in the past two (2) years. 

  ___________________________________________________________ 

  ___________________________________________________________ 

  ___________________________________________________________ 
 

 2. List Childhood diseases: _______________________________________ 

  ___________________________________________________________ 
 

 3. Surgeries:  _______________________________________________ 

  ___________________________________________________________ 
 

 4. Injuries: ____________________________________________________ 

  ___________________________________________________________ 
 

 5. Other Diseases: ______________________________________________ 

  ___________________________________________________________ 

6. Describe your medical history and make reference to chronic illnesses, mental or nervous 

disorders and/or alcohol and drug abuse.  _________________________ 

_________________________________________________________________ 
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7. Are you now taking or have you taken any drugs other than common remedies, e.g., aspirin, 

laxatives, etc.?  

Yes_____ No _____    
 

Are you taking any prescribed medication?   Yes _____       No _____ 

 

 If yes, please list:  ___________________________________________________ 

 __________________________________________________________________ 

 

8. How many times have you been ill in the past year and what was the cause or symptoms of 

each illness?  ___________________________________________  

________________________________________________________________ 

 

9. Please describe any major, chronic or genetic diseases or conditions in your immediate 

family.   _________________________________________________ 

_________________________________________________________________ 

 

10. Are you on a special diet?  Yes ____     No ____  

If yes, what kind? ________________________ 

 

11. Do you have/had any problems with the following activities? 
 

 lifting ____ stooping ____ climbing stairs ____ 

 

12. Have you had:   fainting spells ____ seizures ____ loss of consciousness ____  

loss of movement ____ 

 

 13. Do you have:  hoarseness, cough or shortness of breath on moderate exertion? 

 

  Yes ____ No ____ 

 

14. Have you had Tuberculosis? Yes ____   No ____ Type:___________________ 

 

15. Epilepsy, any mental disorder, emotional instability or chronic headache?  

Yes ____ No ____ 

 

 16. Rheumatism?    Yes ____ No____  Rheumatic fever? Yes ____  No____   

17. Heart Disease? _______________________________________________________________ 

 

 

 18. Hay fever Yes__ No____ Asthma Yes__ No____ EczemaYes__No____ 

 

allergic reaction including drug reactions  ________________________ 

  

Treatment for reaction: ________________________________________________________ 

  

19. Other information pertinent to your medical history? _________________________________ 

 
 



 41 

 

 

 

PART II  (To be completed by the Physician or designated health care provider i.e. nurse 

practitioner, physician assistant) 

 

 

TO THE PHYSICIAN:  

 

The above named individual has been offered admission into the Associate in Applied Science Program in 

Nursing at Germanna Community College. Successful completion of the program leads to licensure as a 

Registered Nurse. 

 

It is important that a complete and accurate account of the applicant's health record be received to insure that 

unforeseen problems do not develop during the course of study in this strenuous program. 

 

The college recommends completion of all immunizations, screening and titers listed in Part II, Item #8. If 

these immunizations are not available at your facility, please direct the applicant to the nearest facility for 

completion requirements. Your cooperation in this matter will be greatly appreciated. 
 

 

 

NAME of Student: _________________________________________________________________ 

   (Last)    (First)                              (Middle) 

 

 

1. Condition of: Ears __________   Skin __________ 

  

Nose _____________  
 

   Eyes __________  Sinuses ________ Thyroid  __________ 

 

   Vision_________ 

 

   Throat (Adenoids & Tonsils) ____________ 

2.         Lungs _____________________________________________________________ 

 

3.. Heart:  Size ______ Sound______ Murmurs ______ Rhythm ______ 

 

   Rate & rhythms of pulse __________         Blood Pressure_____________ 

 

4.. Abdomen: Scars __________Tenderness ______         Palpable masses____________ 

 

5.. Urine:   Quantity ______     Sp. Gr. ______   Protein ______       Sugar ________ 

 

6. Posture:________________________________________________________________ 

 

7. Musculo/Skeletal alterations: ______________________________________________ 

 

8.          Neurological alterations:  _________________________________________________ 
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Recommendation: I have this day given Mr./Ms. ______________________________ 

  

a complete physical examination and found him/her to be in ________________________health. 

 

 

REMARKS:   __________________________________________________________________ 

 

______________________________________________________________________________ 

  Signature      Title 

 
 

Name of Health Care Provider: ___________________________________________________________ 

 

Address of Health Care Provider: _________________________________________________________ 
 

         __________________________________________________________ 

 

Phone Number:  ____________________________________________   Date ____________ 

      

 

If you need further information, you may call: 

 

Director of Nursing and Allied Health Programs 

Germanna Community College 

2130 Germanna Highway 

Locust Grove, VA 22508 

(540) 423-9821,  (540) 891-3000, TTY (540) 423-9888 
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DENTAL EXAMINATION FORM  

 

Germanna Community College 

Nursing Program 
 
 

 

PART III   (To be completed and signed by dentist or GCC Dental Clinic) 

 

 

 

Name of Student: ___________________________________________________________________ 

   (Last)    (First)     (Middle) 

 

Social Security Number: ______  ____  ______ 

 

The above named individual's dental health is:  _______________________________________ 

 

_____________________________________________________________________________ 

 

_____________________________________________________________________________ 

 

_____________________________________________________________________________ 

 

_______________________________________________D.D.S._________/______/_____ 

   Signature of Dentist     Date of Exam 

 

Name:   ________________________________________ 

 

Address:  ________________________________________ 

 

  ________________________________________ 

 

Phone #. ________________________________________ 
 

 

If you need further information, you may call: 

 

Director of Nursing and Allied Health Programs 

Germanna Community College 

2130 Germanna Highway 

Locust Grove, VA 22508 

(540) 423-9821,  (540) 891-2000, TTY (540) 423-9888 

 

(Return this form with PART I & II) 
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Germanna Community College 

Nursing Program 

Immunization guidelines 

 

 

1. Hepatitis B Vaccine (3) and titer__________/_________/__________/__________ 

      #1 date        #2 date #3 date       Titer date  

       (Initial) (1 Month)   (4-5 Months)  (OPTIONAL 6-8Weeks) 

            (after #1) (after #2)        (after #3) 

Documentation of results required 
 

OR  Waiver of Responsibility ___/___/____  (Ineligible if vaccines have been started)

   date 

 

2. Tetanus Vaccine  ___/_____/__  (Within 10 Years) 

      date 

 Documentation of immunization required 
 

3. Required Immunizations         
  

 2 MMR Vaccines    ___/____/___  -  ____/___/___ 

 (In childhood)      Date   Date 

Documentation of immunization required 

 

OR 1 Current MMR Vaccine  ___/____/____ 

  ((Within last 12 months)  Date 

Documentation of immunization required 

 

OR  Rubella Titer (German Measles) ___/___/____ /  __________ 

  AND     Date       Reactive  

Rubeolla Titer (Red Measles)  ___/___/____  -  __________ 

AND 

Mumps Titer     ___/___/____/    __________ 

  

 

         4. Immunization Requirements 

 

Varicella Vaccine    __/___/_____   

  Documentation of immunization required   Date       

 

OR Varicella Zoster IgG Antibody Titer  __/___/_____  - __________ 

  Documentation of titer required   Date       Reactive 

 

        

         5. PPD documentation Annual or   ___/___/_____  - __________ 

                        Negative Chest X-ray (within 10 years)                  Date                     Reactive 
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Germanna Community College 

Department of Nursing and Allied Health 

 

HEPATITIS B VACCINE DECLINATION FORM  

 

(This form invalid if vaccine series has been started) 

 

 

 

 

 

I understand that during my educational experience in the Nursing Program at Germanna Community 

College I may have exposure to blood or other potentially infectious materials and may be at risk of 

acquiring hepatitis B (HBV) infection.  However, I decline hepatitis B vaccination at this time. I understand 

that by declining this vaccine I continue to be at risk of acquiring hepatitis B. which is a serious disease. 

 

 

I acknowledge that I have read this information by signing below. 

 

 

 

____________________________________________________________/______/__________ 

Printed Name of Student        Date 

 

 

 

 

 

 

 

____________________________________________________________/______/__________ 

Signature of Student         Date 
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PROFESSIONAL DRESS POLICY 

GERMANNA COMMUNITY COLLEGE NURSING PROGRAM  

UNIFORM DRESS CODE 
 

 

Germannaôs Nursing Program has a standard uniform thatôs expected to be worn by its students.  Nursing 

students are expected to wear the appropriate attire to all in-facility clinicals, Nursing Labs, and outpatient 

assignments, unless otherwise directed.  *Uniforms may be purchased at shops noted below. 

 

ITEMS:  
 

A. Uniforms 
 

a. *Uniforms & More    

  702 Princess Anne Street 

  Fredericksburg, VA 22401 

  540-371-8814 

 

b. *Homecare America 

Westwood Center 

2017 Plank rd 

Fredericksburg, VA 22401 

(540) 741-3538 

 

1. Female:  Short sleeve white dress or pant suit. 

 

2. Male: White oxford shirt and white trousers. 

 

3. All  nursing students will need to purchase a white lab coat.  Lab coat should be ¾ 

(three quarter) length. 

 

B. Germanna Patches  (2): 
 

1. Purchased from Germanna Cashier, Locust Grove Campus and Uniforms & 

More. 

 

2. Worn on left upper area of uniform and lab coat sleeves. 

 

3. AD Nursing Student Patch 

 Practical Nursing Student Patch 

 

C.      Germanna Student Photo ID Badge ï Badge obtained through Student 

 Service Office and worn on the student nursing uniform in clinical  

 experiences, on campus, and in community settings.  Germanna picture ID 

 must be worn clearly displayed at all times on campus and at clinical settings, 
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 including community settings. 

 

 

 D. Shoes: 

White, clean and polished.   NO CANVAS SHOES, TENNIS SHOES, CLOGS OR CROCS. 

 Leather tennis-like shoes, all white is acceptable. 

 

E. Hose: 

White, to be worn with pantsuits as well as dress. KNEE-HIGHS; CREW OR TROUSER 

SOCKS ARE ACCEPTABLE with pantsuits. 

 

F. Watch with second hand, purchased individually. 

 

G. Scissors, bandage type, purchased individually. 

 

H. Stethoscope with bell and diaphragm, purchased individually. 

 

I. Pen with permanent black or blue ink with cap. 
  

  

APPEARANCE:  
 

A. Dress length mid-knee or below. 

 

B. Uniform and lab coat - clean, pressed, and in good condition. 

 

C. Hair clean, neat, and worn off of collar and face. 

 

D. Make up applied lightly.  NO EXTREMES 

 

E. No perfumes or colognes. 

 

F. No necklaces or bracelets; jewelry allowed include a wedding band and one pair stud type 

pierced earrings.  No clip earrings or costume jewelry. 

 

G. Hands and nails clean, trimmed short; no acrylic nails or polish on nails allowed in lab and 

clinical settings. No artificial nails allowed.  Nails cannot be visible when viewed from the 

palmar surface. 

 

H. Clean shaven or beard neatly groomed. 

 

I. Personal hygiene exemplary. 

 

J. Body art is discouraged.  Professional appearance dress policy notes that no visible body 

adornment is allowed, to include but not limited to piercing and tattoos.  There will be no 

visible piercing to the eyebrow, nose, lips, and tongue.  No tongue rod allowed.  Tattoos 

whenever possible should be covered by clinical attire.  If the tattoo is determined to be 

offensive, it must be made non-visible by clothing during the clinical period. 
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OTHER:  
 

A. Nursing students are not to smoke while in their student uniforms or lab coats.  Note:  Most 

health care facilities have adopted a smoke-free environment policy. 
 

B. On special assignments in the community, the student will dress in accordance with the dress 

codes of the respective agencies.  At no time will a student report to an assigned experience 

in jeans, shorts and/or sport shoes. 
 

C. If a student must return to a facility following an assignment to gather information, the 

student must wear his/her name tag and lab coat and obtain permission from the appropriate 

resources to review the patient's chart.  No student will be admitted to Medical Records unless 

authorized by his/her instructor 
 

D. Students are required to wear white lab coat when completing assignments in college nursing 

labs. 
 

LABORATORY /VIRTUAL HOSPITAL  DRESS CODE 
 

The Nursing Laboratory is a ñsimulatedò clinical environment.  Because of this, a professional dress code 

has been established.  Students are required to meet this standard to participate in lab activities.  Students not 

meeting the standard will not be permitted to participate in the scheduled lab activities. 
 

A. UNIFORM:  Students must wear white lab coats with name tag when in the nursing laboratory. 

 

B. APPEARANCE: 
 

1. Appropriate slacks, jeans, capris, skirts, and dresses are acceptable attire. 

2. Lab coat clean, pressed, and in good condition. 

3. Hair clean, neat, and worn off of collar and face. 

4. Make-up applied lightly.  NO EXTREMES 

5. Hands and nails clean, trimmed short; no acrylic nails. 

6. Clean shaven or beard neatly groomed. 

7. Exemplary personal hygiene 

8. Body art is discouraged.  The professional appearance dress policy notes that no 

visible body adornment is allowed; this includes but is not limited to piercing and 

tattoos.  There will be no visible piercing of eyebrow, nose, lips, and tongue.  No 

tongue rod allowed.  Tattoos whenever possible should be covered. 

9. Appearance should be professional at all times.  The following are not considered 

professional attire: 
 

a.  Shorts 

b.  Caps/hats 

c.  Bare mid-drifts or halter tops 

d.  Sweat pants 
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PROFESSIONAL DEMEANOR POLICY  

Standards of Conduct 

 

All faculty and students within the nursing curriculum automatically assume responsibility and 

accountability for their individual, as well as, professional judgments and actions.  The individual shall 

develop and maintain competence commensurate with his/her level of preparation and responsibility.  

 

Responsible action is required when health care and safety are affected.  This action may include, but is not 

limited to: 

 

A.  Reporting to appropriate persons a nursing studentôs behavior that could adversely affect the 

client (including, but not limited to, alcohol or drug use). 

 

B. Confronting the individual observed stealing clinical or academic materials and  reporting to 

appropriate person. 

 

C. Confronting the individual observed being dishonest and reporting to the appropriate 

       person. 

 

Every nursing student and faculty member has the responsibility to promote the highest standards of 

academic honesty.  Being found guilty of a charge of academic dishonesty within the nursing program will 

result in dismissal from the program.  The student has the right to due process as afforded in the Germanna 

Community College Student Handbook. 
  

 

TUITION, FEES  

 

Tui tion - See current college catalog and schedule of classes for rates. 

Resident tuition charges for a Virginia resident are available only to a person who is, and has been, 

domiciled in Virginia for a period of at least one year prior to the commencement of the term or 

quarter for which any such resident tuition charge is sought. (refer to Code of Virginia Sections 23-7) 

 

Payment of tuition also enables the student to use the library, parking lot, student lounge, and other 

facilities of the college.  Students are expected to pay charges for any college property, which they 

damage or lose (such as laboratory or shop equipment, supplies, library books and materials, and 

fines for overdue library books).  Students may be charged fees to cover equipment to be used in 

selected labs. 

 

Professional Liability Insurance: 

 

Nursing students enrolled in clinical nursing courses are required to have malpractice insurance.  

Students may purchase malpractice insurance from independent providers.  Students must provide a copy of 

the inclusive dates of coverage for the policy prior to start of each clinical rotation. 
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Health Insurance: 

 

Nursing students are required to have health insurance.  Information on student health insurance may be 

found in Student Services.  If you are injured during your clinical experience, you are responsible for any cost 

incurred from medical treatment resulting from accident or injury. 

The student should realize that student nurses are, by nature of the profession, often exposed to ionizing 

radiation, infectious diseases, combative and difficult patients. 

 

Drug and Alcohol Policy 

 

 Upon the offer of admission to the Nursing Program, a Germanna Community College nursing student 

will provide a urine sample for drug screening.  The student will authorize release of drug screen results to: 

To - Director, Nursing Program 

        2130 Germanna Community College 

        Locust Grove, VA 22508 

 

Since a clinical agency may deny any student who has a positive drug screen access to its clinical units, 

applicants offered admission and who present with a positive drug screen will be administratively withdrawn 

from the nursing program. 

 

A student with a positive drug and/or alcohol result cannot enter any clinical/laboratory setting. Any 

student with a positive drug screen will not be permitted to participate in any scheduled clinical and/or laboratory 

activity. A student with a positive urine drug screen must see her/his primary care provider immediately, who 

must provide documentation to the Director regarding the positive urine drug screen report. A student who has a 

positive drug screen must see his/her designated nursing faculty member immediately.  A student who presents a 

positive drug screen will be administratively withdrawn from the Nursing Program.  

 

Crim inal History Policy 

 

Since a clinical agency may deny any student who has a criminal record access to its clinical units, applicants 

who present with a criminal record may not be offered admission to the nursing program. 

 

Clinical facilities require submission of documentation on nursing studentsô criminal histories. 

 

A student in the program who is reported to be guilty of a misdemeanor/felony may be administratively 

withdrawn from the Nursing Program.  
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NURSING STUDENTS ARE RESPONSIBLE FOR: 
 

 1. Presenting completed Medical/Dental Health forms with updated  

immunizations. 

 

 2. Providing proof of T.B. screening, immunizations and other current credentials 

 during the program before each clinical. 

 

 3. Signing and adhering to the Statement of Understanding of this handbook and of each course in the 

program. 

 

 4. Utilizing nursing faculty as advisor for clarification of course/program requirements. 

 

 5. Being responsible for own transportation. 

 

 6. Adhering to all student and program policies.  (i.g. student dress code, attendance, etc.) 

 

 7. Passing a drug calculation test with 100% accuracy each semester. 

 

 8. Maintaining current CPR certification as a health care professional. 

 

 9. Maintaining individual professional liability insurance. 

 

10. Demonstrating professional demeanor. 

 

11.       Encouraging ethical behavior in class. 
 

Source: Reed, J.H. Hallock, D.E. (1996).  Encouraging ethical behavior in class. 

  The Teaching Professor, 10 (1), P.1. 
 

The following guidelines set the standards for studentôs ethical behavior in each class; they are adopted 

from a set of guidelines for faculty prepared by the American Association of University Professors.  As a 

nursing student in each class, your ethical obligations are to: 

a. Engage in the free pursuit of learning by: 

- Seeking help and clarification when needed 

- Respecting fellow studentsô, professors, and guestsô, opinions without disparaging 
and dismissing them. 

- Seeing beyond ñpersonality issuesò with others to appreciate their contributions to the 

learning environment. 
 

b. Model ethical scholarly standards by: 

- Avoid plagiarizing and all other breaches of academic honesty. 

- Avoiding any seeming approval, acceptance, or encouragement of fellow studentsô 
academic dishonesty and bringing any such instances to the attention of the professor 

and/or college officials. 

- Engaging in discussions with other students and professors about ethical issues in 

academics. 
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c. Acknowledge, accept, and expect just assessment of your learning by:  

 

- Understanding the professorôs methods and rationale for your assessment and asking  

for clarification if you donôt understand. 

- Engaging in accurate, just, objective self-assessments of your own work. 

- Engaging in constructive, value-neutral discussion with the professor about 

discrepancies between your self assessment and the professorôs assessment of your 

work. 

- Refraining from comparing assessments and grades with classmates so as not to 

diminish classmates self-esteem. 

 

d. Avoid harassment, discrimination, and exploitation by: 

 

- Getting to know classmates and the professor as individuals rather than applying         

 prejudices and stereotypes. 

- Contributing your full effort in team and collaborative projects. 

- Respectfully voicing your expectations of full participation in team and collaborative 

projects to fellow students 

- Not discouraging, in any way, a memberôs full participation in a collaborative project. 

- Being careful not to make racist, sexist, and other types of discriminatory remarks 

during class and clinical settings. 

- Being careful not to monopolize class discussion time so that others do not have a 

chance to participate or are intimidated about participating. 
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Computer Requirements 

 
The pre-requisite computer course prepares nursing students to be computer savvy as the student applies 

computer skills in each course. Each nursing course has a web-based, on-line component.  Students are required 

to have access to a computer with the latest versions of Netscape or Internet Explorer.  While students may 

access computers in the Collegeôs Academic Computing Center, it would be more to their advantage time-wise to 

have a home computer with these latest versions. 

 

Computer Literacy Policy 

 

Germanna Community College supports the Virginia Community College System (VCCS) belief that all 

students should experience a teaching-learning environment that espouses computer and information literacy in 

accessing electronic resources and applying knowledge through technology.  Proficiency can be demonstrated by 

passing the Germanna basic computer competency test or a competency course.  The basic computer competency 

course or competency test must be completed within 5 years of admission to the nursing program. 

  

 
Nursing Admission and Continuation 

 

1. Students who are LPN's must present proof of licensure as an LPN and have met all prerequisites 

according to current college catalog. 

 

2. Transfer students into the program will be individually evaluated as to appropriate placement into the 

nursing program. 

 

3. In order to be admitted to the nursing program a student must have maintained a 2.5 average 

(effective February 15, 2007) in all work  previously attempted within the past two years. 

 

4. A student who is currently enrolled in the nursing program must have a G.P.A. of 2.0 or above to 

continue in the nursing sequence. 

 

5. A student may be offered admission no more than twice unless extenuating circumstances exist.  A 

student who has been admitted to the nursing program twice and fails to complete the program will 

not be readmitted to the program unless extenuating circumstances exist. 

 

6. Students may not audit a nursing course beyond what they have already had.  For example, if they 

received a "D" or "F" in the fundamentals series, they may not audit any course beyond this step in 

the sequence. 

 

7. If a student receives a "D" or "F" in theory and an "unsatisfactory" in clinical, the student will receive a 

final grade of "F". 
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8. If a student received a "C" or above in theory and an "unsatisfactory" in clinical, the student will receive 

a final grade of "D". 

 

 

9. If a student receives a "D" or "F" in theory and a "satisfactory" in clinical, the student will receive the 

theory grade as a final grade. 

 

10. A minimum grade of ñCò is required in all support courses as well as all prerequisites and nursing 

courses. 

 

11. If a student receives 2 ñunsatisfactoryôsò for unprofessional and/or unsafe performance in the lab/clinical 

setting in a course, the student may not continue in the lab/clinical experiences of the course. 

 

12. Progression in the nursing unit requires a minimum grade of "C" (2.0) in all nursing courses. Descriptions 

of grade requirements, both class and clinical, are included in each course outline and are explained by 

the classroom instructor at the beginning of each semester. 

 

13. Students who receive a final grade lower than 80% (C) in any of the courses in the nursing sequence must 

reapply to continue the major in nursing and must then repeat the course and earn a final grade of 80% or 

higher. 

 

14. Requirements for graduation include achieving a minimum of sixty-nine (69) semester credits for an 

Associate Degree in Applied Science.  Practical Nursing Certificate is a requirement of a minimum of 45 

credits. 

 

15. Upon completion of the program and complying with minimum standards prescribed by the Virginia 

Board of Nursing, the graduate is eligible to take the NCLEX licensure exam.  The current College 

Catalog describes the legal limitations for state licensure. 

 

16. Germanna Community College is accredited by the Commission on Colleges of the Southern Association 

of Colleges and Schools (1866 Southern Lane, Decatur, GA  30033-4097; (404-679-4558) to award 

Associate in Arts & Sciences and Associate in Applied Science degrees, as well as certificates and career 

studies certificates.  In addition, the associate degree nursing program is accredited by the National 

League for Nursing Accrediting Commission, 61 Broadway, 33
rdfloor, 

 New York, NY  10006, (800) 669-

1656, ext. 153, and  the associate degree and the practical nursing programs are approved by the Virginia 

Board of Nursing (9960 Mayland Drive, Suite 300, Richmond, VA  23233-1463, (804) 367-4515). 

 

17. Nursing students are governed by general College policies concerning tuition, fees, financial aid, 

employment, publicity, recruitment, counseling services, food services, and student organizations.  

Students arrange for their own housing and transportation. 

 

18. Grievance information regarding all students is found in the GCC Student Handbook.  A grievance is any 

complaint, injustice, or unresolved conflict a person has encountered as a student. These problems can be 

related to the clinical experience, theory classes, exams, school policy, or faculty-student relationships.  

The grievance procedure provides a formal avenue for the student to resolve his/her complaint.  The 

grievance procedure begins at the departmental level and proceeds through the college channels as 

necessary.  
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19. The following programs of financial assistance are available to qualified students:  Supplemental 

Educational Opportunity Grants, Pell Grants, College Work-Study Program, College Scholarship 

Assistance Program, and Veterans Benefits. 

 

 

20. Information regarding scholarships specifically designed for nursing students is available from the 

Financial Aid Office.  The Financial Aid Office and the Educational Foundation Office do all 

processing of applications and awarding of scholarships or loans.  A FAFSA form must be completed 

to be eligible for scholarship, including Germanna Guarantee Award, consideration. 

 

LPN to RN Demonstration of Proficiency for Eligibility for Advanced Placement Policy 

 

LPNs who have met all Germanna Community College requirements for admission to the nursing 

program and are in the process of taking the general education requirements toward the AAS in nursing may 

articulate into second level nursing courses pending performance on Achievement Tests/Mid-Curriculum 

Tests and successful completion of LPN to RN Transition Course and space availability.  LPNs are 

responsible for testing costs, approximately $45.  Articulation agreements are in place between Germanna 

Community College and specific licensed practical nursing programs.  Awarding of 16 credits results from 

demonstration of proficiency in 1
st
 year knowledge/skills thru testing,  and successfull completion of the 

LPN to RN Transition course.    

 

The Achievement Tests/Mid-Curriculum Tests cover content equivalent to the NUR course work in 

the first year of the nursing curriculum.  The tests assess the LPN to RN applicantôs proficiency on basic 

nursing concepts, prenatal care, stages of labor, postpartum care, and fetal and newborn nursing concepts.  

Applicants should request copies of NUR course syllabi and review the coursesô content prior to testing.  

Testing is included in the LPN to RN Transition course, NUR 115. 

 

The Nursing faculty expects graduates of Practical Nursing Programs to possess skills and knowledge 

learned by traditional AD Nursing students in the first year of the AD program. 

 

LPN to RN Transition Course Requirement Policy 

 

Effective January 2003, all LPN to RN applicants will be required to take NUR 115, LPN to RN 

Transition Course and the course must be taken in one of the 3 semesters before entering the nursing 

program.  LPN to RN applicants are expected to have completed ITE 115 and NAS 161  prior to enrolling 

into NUR 115.  NAS 162 must be completed before entering the nursing program.  The LPN to RN student 

who completed NUR 115 prior to 3 semesters before entering the program will audit NUR 115 in order to 

update expected knowledge and skills.  The student will also complete NUR 199 to update skills. 

 

 

LPN to RN Application Deadline: May 15 

 

Priority consideration for admission will be given to LPN to RN applicants licensed and who have 

completed NUR 115, NAS 161 & NAS 162 and ITE 115 by the May 15 application deadline to the LPN-RN 

advanced placement associate degree track.  Offer of admission is contingent upon meeting admission criteria 

and faculty and space availability. 
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Students completing the PN program in May who plan to apply to the LPN-RN program should complete 

non-nursing courses in the associate degree program, practice as an LPN and apply to the LPN to RN program in 

May of the following year. 

 

 

 

Transfer Applicant :  Transfer application deadlines are May 15 for fall (August) entry; October 15 for 

spring (January) entry.  

 

A transferring nursing student is an individual who has been admitted into an equivalent nursing program 

and successfully completed its clinical nursing courses within 12 months of being admitted into GCCôs 

clinical nursing courses and meets the GCC requirements for admission to the nursing program.  Placement 

of transferring students into the nursing curriculum will be determined by official transcript analysis and 

faculty and space availability. 

Transfer status will be determined by the Director of Nursing and Allied Health Program and the 

Admission Committee after thorough review of the transfer applicantôs application, including the Registrarôs 

Transcript evaluation and copies of course descriptions provided by the applicant.  The applicant may be 

expected to demonstrate nursing skill competencies in the nursing lab and demonstrate score of 80% or better 

on assigned tests.  The applicantôs admission may be contingent upon the applicant completing a required 

remediation course and a required refresher skills course. 

The transferring applicant must provide a Letter of Recommendation by the program administrator from 

which the applicant wishes to transfer.  

 

Re-Entry Policy  
 

A student who has had to withdraw for mitigating circumstances must write a letter to the nursing 

program director, stating the circumstances requiring withdrawal and date of intention to return to the nursing 

program.  A student who withdraws meets curriculum requirements in place when student reapplies for 

readmission.   An offer of admission is contingent upon the applicant completing a required remediation 

course, a required refresher skills course, and faculty and space availability.   Re-admit status will be 

determined by the Director of Nursing and the Admissions Committee after thorough review of application. 

Applications for re-entry must be within 12 months of exiting the program.  Applicants for re-entry are 

advised to demonstrate continued enrollment in the college and successful completion of courses for offers of 

readmission. 

Readmit application deadlines are February 1 for readmission in NUR 110 or PNE 161; May 15 for 

readmission in NUR 113, NUR 208 or 247, or PNE 162/130; October 15 for NUR 118, NUR 214 or PNE 

164. 

A student admitted to the program once who leaves the program may not be offered readmission by the 

Admission Committee.   

 

Age of Courses 

 

A current working knowledge of the principles of biology, math, and chemistry is expected for 

success in human anatomy and physiology and in all nursing courses.  Applicants are advised that biology 

and chemistry are seen as foundation courses.  Although NAS 150, Human Biology, and NAS 161, Health 

Science I, have no prerequisite courses in biology and chemistry, applicants are strongly advised to take 

biology and chemistry if these courses were not completed within the last 5 years. 
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Academic Hour 

(Content and Lab/Clinical Hour Definitions) 

 

Academic Hour (Credit) Hour Definition:  1 hour = 1 fifty minute hour. 

 

 

 

 

 

Content Credit Hour:  

             1 content credit equals 15 academic hours over the course of a semester (1 content credit = 15 

contact hours).  Example:  2 content credits = 2 fifty (50) minute hours of content per week in a fifteen week 

semester for a total of 30 contract hours per semester.  The student and faculty have contact for a total of 30 

fifty (50) minute hours in the semester. 

 

Lab/Clinical Credit Hour:  

               1 lab/clinical credit equals 45 academic hours over the course of a semester (1 lab/clinical credit = 

45 contact hours.)  Example:  4 lab/clinical credits = 12 fifty (50) minute hours of lab/clinical per week in a 

fifteen week semester for a total of 180 (50 minute) hours of lab/clinical in the semester. 

 

 

In creating the lab/clinical schedule, fifty (50) minute contact hours are converted to sixty (60) minute 

contact clock hours. 

 

 

Email:   Students, faculty, and staff of Germanna Community College must use GCC email for all official 

college communications.  This includes course-related communications between students and faculty.  If you 

need help accessing your student email account please visit the ACC on either campus. 

 

Nursing Student Assessment of Learning 

 

Students will be required to take nationally normed tests throughout the curriculum and to make a 

satisfactory score on such tests. In the Associate Degree Nursing Program, students will be required to take 

Achievement/Mid-Curriculum tests and to make a satisfactory score on such tests at the completion of the 

third semester.  Failure to achieve the required score on such tests will result in the student being required to 

complete prescribed remediation.  In the last semester of the Associate Degree Nursing Program and the 

Practical Nursing Program, students will be assigned comprehensive review exams to prepare for success on 

the licensure exam. 

 

The student is responsible for the cost of the remediation and the nationally normed tests and comprehensive 

exams. 

 

Students in the nursing program are required to complete a variety of assignments and standardized tests for 

the purposes of assessment of learning, practice taking NCLEX-type questions, remediation, and preparation 

for success as first-time candidates on the licensing examination. 

 

Standardized tests measure studentsô nursing knowledge and compare that measure with the performances of 
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students in similar nursing programs throughout the USA.  These tests also serve to help students identify the 

knowledge areas in which they have performed well and those areas in which they need to review and 

remediate to be successful in the curriculum.  Students are responsible for cost of tests.  

 

 

GRADE POLICY  
 

There is no college-wide grading scale; such scales are the prerogative of each department.  The 

grading scale for the unit in nursing is as follows: 

 

   A  =  92-100   

  B  =  84-91    

  C  =  80-83    

  D   =  70-79    

  F   =  Below 70 

An 80% or better average in the unit of nursing usually correlates with success on the NCLEX exam. 

 

CLINICAL GRADE POLICY  

 

Clinical grades are either ñpassò or  ñfailò (òunsatisfactoryò) 

ñSatisfactoryò (S) means the successful completion of all stated clinical objectives. 

ñUnsatisfactoryò (U) means the unsuccessful completion of a specific clinical objective that 

addresses patient and/or staff safety and professionalism.  These clinical objectives are described as critical. 

A student will be assigned an ñunsatisfactoryò (U) if a critical objective is ñfailedò.  A student who fails two 

critical objectives, receiving two ñunsatisfactoryò(U) grades will be administratively withdrawn from the 

lab/Clinical course. 

 

Student nurses are not to make or receive phone calls on personal cell phones in the clinical facilities. 

 Student nurses are not to make or receive phone calls on the clinical facilitiesô phones without prior 

approval by oneôs clinical instructor or faculty extender. 

 

Clinical Attendance Grading Policy: For an absence to not be graded as ñunsatisfactoryò, the 

student must provide the course faculty with the following according to the cause of the absence: medical 

documentation of oneôs own illness; documentation of death in oneôs immediate family; or documentation of 

court subpoena. 

 

The course instructor, in collaboration with the clinical coordinator, will reschedule the student in a 

clinical assignment whether the absence is graded as ñunsatisfactoryò or not.   If the clinical assignment 

cannot be scheduled for any reason, the student will receive an ñIncompleteò grade for the semester and must 

resolve the ñIncompleteò grade the following semester. If the student is in the final course of the program 

and the clinical assignment cannot be scheduled for any reason, the student will not be eligible to graduate at 

the end of that semester.  The student will complete the clinical assignment in the next semester in order to 

be eligible to graduate.  A student who cannot satisfy the clinical assignment requirements of the course due 

to absences may be graded with ñunsatisfactoryò.  See clinical grading policy. 

 

 

ATTENDANCE STANDARD POLICY  
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The nursing faculty supports the policy with regard to class attendance as adopted by the college 

faculty at large (see college student handbook).  In addition, the nursing faculty believes that clinical and 

campus learning laboratory experiences cannot be made up by means of outside assignments.  Therefore, 

attendance at all clinical labs and classes is mandatory.  The only legitimate excuse for absence is personal 

illness or death in the immediate family.  Physician and dental appointments, other than emergency, are 

NOT acceptable reasons for missing clinicals and classes.  An unexcused absence from clinical and class 

may affect the final grade. 

 

If the student is unable to attend class, the student must call the Nursing Office at least one hour 

prior  to the scheduled class.  In the event of a clinical absence, the student must call the instructor and notify 

the appropriate unit at least one half hour prior to the onset of the clinical assignment. The student must also 

call the Nursing office and notify the nursing faculty for the course. 

 

For each excused clinical experience, the student will complete an assignment relating to that 

experience, the content and design of which is left to the discretion of the faculty.  There is no guarantee to 

make up missed days.  Failure to complete scheduled clinicals in the semester may result in the student 

receiving an ñIò, Incomplete grade for the semester. 

 

The faculty member has the right to withdraw the student from the class after two clinical absences, 

excused or not.  A "W" will be given if there are mitigating circumstances, like a personal illness or death in 

the family.  An "F" will be given for unexcused absences. 

 

 

 

 

SPECIAL HEALTH CONCERNS POLICY  
 

Should a student enter the program pregnant, or become pregnant during the school year, the student 

must inform her advisor and faculty.  There are areas of clinical practice, which, if exposed to, could 

endanger the unborn child.  A statement from the obstetrician regarding her ability to continue in the nursing 

curriculum, specifically in regard to class and clinical assignments, is required. 

 

Students are responsible for meeting all class and clinical assignments as scheduled.  Missed time in 

class and clinical due to health concerns may be treated as any other absence with withdrawal and "W" 

awarded when more than two clinical days are missed.  A physician's statement will be required when the 

student requests special consideration. 

 

HIV/AIDS SPECTRUM POLICY  

 

Whereas, the Unit in Nursing recognizes that (a) AIDS is a serious threat to public health; (b) there is 

no available vaccine against its causal agent, the human immunodeficiency virus (HIV); (c) HIV is 

transmitted through exposure to blood and other body fluids of an HIV carrier; (d) medical history and 

examination cannot reliably identify all patients infected with HIV: and (e) there is no curative treatment 

available to patients with AIDS or AIDS-related complex; and 

 

Whereas, the Unit in Nursing, by reason of the very purpose of its existence, has an obligation to (a) 

prepare a cadre of nurses, any or all of whom may be called upon to care for persons infected with HIV and 
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(b) instruct its students in nursing behaviors calculated to minimize the risk of HIV exposure to themselves 

and others; and 

 

Whereas, there is a need for the Unit in Nursing to meet its aforesaid responsibilities by means 

contrived to protect the legal rights of individual students, faculty members, and patients; 

 

Therefore, it is the policy of the Unit in Nursing that: 

 

1. No student or faculty member shall be discriminated against for the sole reason that said 

student or faculty member has been diagnosed as having AIDS or AIDS-related complex or as 

being HIV positive. 

 

2. Student assignments shall be based on the learning needs of the student without regard to the 

AIDS status (diagnosis of AIDS-related complex, HIV positive, or HIV negative) of the 

patient. 

 

3. All AIDS or HIV information regarding an individual student, faculty member, or patient 

shall be treated as confidential and dissemination of such information shall be based on need-

to-know criteria that appertain generally in health care situations. 

 

4. All  patients be recognized as potential HIV carriers and the appropriate precautions as 

recommended by the Centers for Disease Control (CDC) be taken by students and faculty 

when caring for any patient.  (N.b., appropriate precautions are situation-specific). 

 

5. No student shall participate in the clinical portion of the nursing program until said student 

has been instructed on current Recommendations for the Prevention of HIV Transmission in 

Health-Care Settings that have been promulgated by the CDC and OSHA (Occupational 

Safety and Health Administration). 

 

SPECIAL NEEDS POLICY (AMERICANS WITH DISABILITIES)  
 

All students will be individually evaluated in reference to his or her ability to meet the goals and 

objectives as established by the nursing program.  All students must be able to perform all of the essential 

nursing performance standards that have been identified as necessary to be successful in the nursing program 

at Germanna Community College.  A student who feels he/she has a special need and desire to have services 

provided should make an appointment with the Special Needs Counselor for Assessment in the Office of 

Student Services. 

 

ESSENTIAL NURSING PERFORMANCE STANDARDS 
 

Students admitted to Germanna Community College nursing programs can be expected to complete 

course requirements, which necessitate certain physical and mental abilities. Any student who thinks he/she 

does not possess one or more of the following skills should seek assistance from an academic counselor or 

nursing faculty advisor and special needs counselor concerning any flexibility in program requirements and 

possible accommodation through technical aids and assistance. 
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 1. Speech:  Establish interpersonal rapport and communicate verbally and in writing with clients, 

physicians, peers, family members and the health care team from a variety of social, emotional, 

cultural and intellectual backgrounds. 

 

 2. Hearing:  Auditory acuity to note slight changes in the clientôs condition and to perceive and 

interpret various equipment signals, and to use the telephone. 

 

 3. Vision:  Possess the visual acuity to read and distinguish colors to read handwritten orders, and any 

other handwritten and printer data, i.e., medication records, and scales; chart content and provide for 

safety of clients' condition by clearly viewing monitors and scales in order to correctly interpret data. 

 

 4. Mobility:   Stand and/or walk six (6) to eight (8) hours/day.  Walk for prolonged periods from one 

area to another over eight-hour period.  Bend, squat or kneel.  Assist in lifting or moving clients of all 

age groups and weights.  Perform CPR i.e., move above patient to compress chest and manually 

ventilate patient.  Work with arms fully extended overhead. 

 

 5. Manual Dexterity:   Demonstrate eye/hand coordination or manipulation of equipment and sufficient 

tactile ability to differentiate changes in sensation, e.g., syringes, infusion pumps, life-support 

systems. 

 

 6. Fine Motor:   Use hands for grasping, pushing, pulling, and fine manipulation and possess tactile 

ability sufficient for physical assessment. 

 

 7. Mentation:   Maintain reality orientation for at least an eight-hour period of time.  Assimilate and 

apply knowledge acquired through lectures, discussions and readings.  Comprehend and apply basic 

mathematical skills, e.g., ratio and proportion concepts, use of conversion tables, and calculation of 

drug 

 dosages and solutions.  Comprehend and apply abstract concepts from biological, sociological, and 

psychological sciences. 

 

 8. Smell:  Olfactory ability sufficient to monitor and assess health needs. 

 

 9. Writing:   Communicate and organize thoughts to prepare written documents that are correct in style, 

grammar and mechanic. 

 

Despite the foregoing, a qualified person with a disability who can perform those essential functions with 

reasonable accommodation will be considered for admission along with other qualified applicants. 

 

Germanna is committed to serving persons with physical and learning disabilities.  A goal of GCC is 

to provide equal access to all students who desire to pursue a post-secondary education.  Students who have a 

learning disability or a physical handicap are encouraged to contact the Student Services Office four to six 

weeks prior to their enrollment at GCC.   

 

Accommodations are based on the student's diagnosis.  Therefore, documentation of the disability is 

required.  Students without documentation may seek the services of their local Department of Rehabilitation 

Services for evaluation. 
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Once documentation of the disability has been received, special services can be arranged.  

Accommodations may include tutoring, note taking, alternate forms of testing, interpreters, taped texts, 

scheduling considerations and/or counseling.   
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Nursing Laboratory Policies, including Use of Syringes/Needles Policy 

 

Syringes/needles will be assigned to students and packaged with studentsô names on the packets.  

Students are to practice parenteral/injectable routes of medication administration in the Collegeôs nursing 

laboratory ONLY under the supervision of nursing faculty on designated instructional models.  Nursing faculty 

are to distribute syringes/needles to students for practice and collect syringes/needles following completion of 

each laboratory session.  After practicing the parenteral/injectable route of medication administration and 

demonstrating skill competency to the nursing faculty in the Collegeôs nursing laboratory, ALL syringes/needles 

are to be disposed in designated red ñsharpsò containers in the nursing laboratory.  When ñsharpò containers are 

filled, the  College will dispose the containers according to the Collegeôs hazardous materials procedure. 

 

The nursing lab will be utilized by nursing students to enhance student's confidence and competence regarding 

various nursing skills.  The following general guidelines will be utilized in the laboratory setting:     

 

1. LABORATORY/VIRTUAL HOSPITAL DRESS CODE  
 

The Nursing Laboratory is a ñsimulatedò clinical environment.  Because of this, a professional dress code has 

been established.  Students are required to meet this standard to participate in lab activities.  Students not meeting 

the standard will not be permitted to participate in the scheduled lab activities. 
 

A. UNIFORM:  Students must wear white lab coats with name tag when in the nursing laboratory. 

 

B. APPEARANCE: 
 

1. Appropriate slacks, jeans, capris, skirts, and dresses are acceptable attire. 

2. Lab coat clean, pressed, and in good condition. 

3. Hair clean, neat, and worn off of collar and face. 

4. Make-up applied lightly.  NO EXTREMES 

5. Hands and nails clean, trimmed short; no acrylic nails. 

6. Clean shaven or beard neatly groomed. 

7. Exemplary personal hygiene 

8. Body art is discouraged.  The professional appearance dress policy notes that no 

visible body adornment is allowed; this includes but is not limited to piercing and 

tattoos.  There will be no visible piercing of eyebrow, nose, lips, and tongue.  No 

tongue rod allowed.  Tattoos whenever possible should be covered. 

9. Appearance should be professional at all times.  The following are not considered 

professional attire: 
 

a.  Shorts 

b.  Caps/hats 

c.  Bare mid-drifts or halter tops 

d.  Sweat pants 
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2. NURSING LAB APPEARANCE 

 

As a courtesy to all who use the lab, this academic learning center will need to be maintained and 

returned to an orderly fashion when not in use.  When the day or practice time is complete, please 

ensure that the lab is left in the following manner: 

  

a.  Beds in the lowest position 

b.  A fitted sheet, with one pillow, on each of the beds 

c.  Privacy curtains drawn back against the walls 

d.  Overhead tables placed at the foot of each bed  

e.  One chair placed underneath each overhead table 

f.   Chairs pushed underneath the table/computer desk   

g.  Storage bins returned to the storage room 

h.  Equipment placed along the side of the lab walls 

 

3. NURSING STUDENT'S SHARPS BAGS 

  

The nursing student's sharp bags will remain locked in the lab storage area when not in use.  These bags 

are not to leave the college campus at any time, due to legal and infection control rationales.  In addition, 

under no circumstance will students be allowed to inject themselves or each other while in the lab 

settings, including fingersticks.  The mannequins will be used for all intramuscular and intravenous 

needle sticks.  Please adhere strictly to these guidelines. 

 

4. CHILDREN ON CAMPUS 
 

a.  No children should be in the lab setting at anytime, unless it is a  

            scheduled and/or approved nursing academic event 

b.  When children are scheduled to be in the lab setting, they must  

            be under direct supervision at all times to prevent accidents 

c.  The nursing faculty must be made aware prior to the child(ren)  

            arrival on the college campus 

 

5. FOOD AND DRINKS ï No food or drinks in the Nursing Labs. 

 

6. NURSING LAB EQUIPMENT 

 

a. No equipment (i.e. manikins, blood pressure cuffs and etc.) shall be removed from the 

campus nursing lab settings without the pre-approval of the lab coordinator/nursing faculty  

b. The wall laminated posters can be removed and used for academic purposes; upon completion 

 please return them to the designated area  

c. All equipment removed from the campus-nursing lab (i.e. models, posters and etc.) must be 

signed out beforehand, by using the equipment sign-out sheets.  These forms will be 

           located in the lab setting and the in lab coordinator's nursing office mailbox. 
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DUE TO LAB EXPANSION AND EQUIPMENT EXPENSE, CERTAIN EQUIPMENT WILL 

NOT BE CHECKED OUT OF THE LAB SETTING: 

 

1.  Cameras 

2.  Manikins 

3.  Ophthalmoscopes 

4.  Otoscopes 

5.  Dopplers  

6.  Others as designated by the lab coordinator 

 

d.  Do not remove the reference books from the lab setting 

 

 

6. NURSING LAB STORAGE ROOM 

 

a.  The nursing lab storage area will remained locked and/or closed when not in use 

b.  The storage bins are labeled with numbers and content names 

c.  The storage bins should be returned to the designated area  

d.  The storage room supplies are for faculty instructional demonstration purposes.  These supplies 

      are not to be used to routinely supplement the students' nursing kits 

e.  This area is off limits to nursing students, unless indicated by the nursing faculty 

 

 

7. NURSING LAB LINENS 

 

a. The linen in the nursing lab will be used for practice purposes.  Please do not remove the linen 

       from the lab setting for personal use 

b.   During bed making procedures, personal linen supplies and toiletries are supplied by the students 

 

 

8. VIDEOTAPING  

 

 The purpose of the videotaping is for skills enhancement.  This process encourages repetition of 

             nursing skills, which in term will promote retention of the skill on a short and a long-term base. 

 

a.   Digital camcorders are used for videotaping 

b.   Personal digital camcorders can be utilized for taping nursing skills. Please keep these cameras in 

      your possession at all times 

c.   Videotaping is completed according to the designated nursing faculty 

 

 

9. NURSING STUDENT'S OPEN LABS 

 

a.   The scheduled open lab days will be as designated by the nursing faculty  

b.   Students must sign up to attend open labs as directed by faculty.  

c.   The maximum number of students in the open lab at any given time will be limited to ten students 

      per time period, exception as per lab coordinator/nursing faculty 
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d.  Please, adhere to the time-scheduled period allotted to allow  

     times for all students to use the lab effectively 

 

 

 

10. NURSING LAB SUPERVISION 

 

a. The nursing lab will be supervised by the designated nursing  

     faculty 

b. The nursing lab doors will remain closed and/or locked when  

     not in use 

c.  No student can be in the nursing lab setting before opening and  

     after closing hours 

 

 

NURSING LAB EVALUATION 

 

Student's utilization of the nursing lab will be continuously evaluated; student input is vital to the nursing 

faculty in planning the best laboratory learning experience.   
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CONTENT  SECTIONS 
 

 

 

  I. Introduction 

 

 II.  Contents 

 

A. Curricular 

  

1. Best practice exemplars of education and vocational materials in following areas: 

 

   a. teaching projects 

   b. group leadership 

   c. multiculturalism 

   d. community 

   e. gerontology 

 

B. Volunteerism 

 

C. Professional organizations and professional activities 

 

D. Honors / Awards 

 

E. Self - evaluation 

 

F. Resume and preparation for professional employment 

 

G. Skills 

 

III.  Evaluation of the Portfolio 
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I.  INTRODUCTION  

 

 

 
Purpose  of  Portfolio 

 
 The portfolio is a collection of papers demonstrating your best ideas, work and accomplishments while a 

nursing student at Germanna Community College. The portfolio will reflect your progress through the program 

because it will contain samples of your ideas and work from the beginning to the completion of your education 

program. The portfolio will be one learning assessment tool utilized throughout and at the completion of the 

nursing program to indicate your readiness for progression to the next course/level/graduation. Additionally, you 

may find the portfolio contents helpful in reflecting your best work during an employment interview. 

 

 The American Heritage College Dictionary defines ñportfolioò as ñmaterials collected that are 

representative of a personôs work.ò  The Nursing Student Portfolio is a collection of materials representative of 

the nursing studentôs work in the nursing curriculum.  The nursing student is required to collect samples of 

his/her work starting in the first semester of the program and continuing through the completion of the nursing 

program.  The Nursing Student Portfolio assignments begin when the student enters the nursing program.  The 

student is to put materials into his/her portfolio that represent the following components:  education materials, 

vocational materials, documentation of professional activities, honors, and awards, professional organizations, 

self-evaluation, and resume.  Documentation of 12 hours of volunteerism per year is required. 

 

 

General  Portfolio  Directions 

 

 This portfolio is divided into sections, each of which has specific directions for the papers and 

documentation that should be included. 

 

 All papers and documentation are to be typed on unlined paper, using APA (latest ed.) format (when 

applicable). The papers/documentation should be kept together in the appropriate section of the portfolio 

notebook. It is also recommended that the student maintain a second photocopied portfolio, in the event the 

original is lost. It is the students responsibility to maintain the portfolio and to present it to nursing faculty at 

requested times. 
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II.  CONTENTS 

 

 

 
A.  CURRICULAR  

 

Selected  course  papers  and / or  projects 
 

 

Purpose: To demonstrate your best ideas and clinical practice. 

 

Directions: Include papers/projects that reflect your ñbest workò as a nursing student. These 

papers/projects may reflect your innovation, critical thinking, professionalism and/or other 

knowledge, skills, abilities that demonstrate your ñbest practiceò as a nursing student. 

 

  1
st
 Year RN / LPN / LPN ï RN Students 

 

  Select 2 ñbest practicesò representative of the following areas: 

 

   maternal / infant 

   group leadership 

   multiculturalism 

   teaching 

   community 

   gerontology 

 
  2

nd
 Year RN Student 

 

Select 2 ñbest practicesò representative of the above areas, but in addition to those selected in 

the first year. 

 

 
Best  Practice  Exemplars 

 

Purpose: The meaning of exemplar is ñsomething that serves as a model or example.ò  (Websterôs 

Ninth New Collegiate Dictionary)  The purpose of writing an exemplar is to demonstrate your 

ñbest practiceò experience. 

 
Directions: "Best Practice" exemplars. Each exemplar should be a typed paper in which you describe how 

your involvement made a difference in a specific patient care outcome. One of these 

exemplars must be a culture and ethnicity exemplar (directions on following page). The other 

two exemplars may be on experiences of your choosing. 
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CURRICULAR  

 

Group  Leadership 

 

 

Purpose: The understanding of group dynamics, group membership and leadership roles, and having a 

working knowledge of the different types of groups in health care settings is basic to the 

practice of nursing. 

 

 

Directions: The Germanna nursing program will provide you with many opportunities to participate, as a 

member, in-group learning experiences as well as function in the group leadership role. 

Additionally, you will have the opportunity to develop and lead specific groups. 

 

 Include a minimum of 3 summary's (one to two pages in length) of your experience as a group 

member, stating the purpose of the group and discussing your role in the group process. 

 

 Include a minimum of 2 summary's (one to two pages in length) of your experience as a group 

leader,  stating the type of group, the purpose of the group, the goals of the group and 

describing your role as the group leader (identifying your strengths and areas that need 

improvement). 
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CURRICULAR  

 

Teaching  Projects 

 

 

Purpose: Client education is a major practice and an important independent nursing function. All 

graduates of the Germanna nursing program should have the knowledge, skills and abilities 

to teach individuals, families and groups. 

 

Directions: Include a summary (2 pages) of at least 2 teaching projects or the contents of  2 teaching 

projects developed and implemented during your nursing education program. 
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CURRICULAR  

 

Multiculturalism   Exemplar  
 

 

Purpose: To display the importance of the professional nurse's knowledge of different cultures and 

ethnicities and the adaptation of care based on cultural and ethnic customs. 

 

Directions: During your nursing education you will have many experiences with patients who are of 

cultures and ethnicities other than your own. Your knowledge of these different customs will 

be important in the planning and delivery of nursing care for these individuals. 

 

Write at least one exemplar describing a successful interaction with a patient of a different 

culture from your own in which you planned and delivered care based on their ethnic/cultural 

needs. 
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CURRICULAR  

 

Community  Experiences 
 

 

Purpose: To enable the nursing student to account for his/her community focus clinical experiences 

while a student in the nursing program. 

 

Directions: List the dates, along with identification of the course enrolled and settings for your 

community focused clinical experiences. Include a description of your role and the specific 

practice experience obtained while in the community setting. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 76 

 

 

 

 

CURRICULAR  

 

Gerontology  Experiences 

 

 

Purpose: Although the nursing program presents opportunities to provide direct care for clients across 

the life span, the majority of graduates will be employed in settings where the focus of care 

is on the older adult client. The opportunity to focus on care of the elder will be available 

through a variety of learning experiences. 

 

Directions: Include a list of your experiences with the elder client. Give date, setting and a brief one 

sentence summary of your practice experience. (If the experience occurs over several 

clinical days or weeks, only one entry is necessary).  

 

 Example: 

8/9/02-  

West Orange Manor/Alzheimer unit -- I worked with an 89 year old client who 

scored a 12 on the Folstein mini-mental status exam, however, I became aware 

that she could still do much of her own self-care, even though she was very 

confused. 
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B.  Volunteerism 
 

Purpose: 

 

Volunteerism in health related events are a vital component of professional nursing.  To help nursing 

students experience volunteerism in his or her education each student will complete a minimum of twelve 

hours per year.  Volunteerism meant the performance of a service of oneôs own free will.  The ANA Code of 

ethics for Nurses indirectly addresses the nurseôs volunteerism through its code, ñThe nurse collaborates with 

other health professionals and the public community, national and international efforts to meet health needs 

of the public.  

 

Criteria for volunteer hours: 

 

- Wear appropriate dress including your Germanna photo ID. 

- Participate in a health related activity or designated college function (examples may include but are 

not limited to these opportunities ï volunteering at blood pressure screening events, school health 

screening, Health Fairs, assisting in Red Cross projects, volunteering in identified College activities. 

- Obtain a signed certificate or letter from the organization verifying the event and number of hours 

volunteered. 

- Perform only activities that student is allowed to complete independent of faculty supervision.  

(Examples include but are not limited to ï no injections, no IV monitoring or starts, no medications 

administered.  If in doubt, refrain from participation in the activity until you have discussed this with 

a full time nursing faculty member.  (See Clinical Activity List) 

 

Documentation: 

 

Submit documentation reflecting your participation in this event, documenting benefits to the community 

and to your professional growth.   

 

VOLUNTEER WORK FORM 

Criteria for volunteer hours: 

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________ 

 

Name: _________________________________________  Date: __________________ 

 

Site:    _________________________________________ 

 

Site Contact Person:  _________________________________________ 

   Print name 

   _________________________________________ ______________ 

   Signature       Date 
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GERMANNA  COMMUNITY  COLLEGE  
 

NURSING  PROGRAM 

 

VOLUNTEER  SERVICE  LEARNING  OPPORTUNITIES  
 

 

You are the most important part of the GCC Nursing Program!  We value you as a person, a customer, and a 

soon-to-be professional.  Your input and time is important to us.  When you give of yourself to others their lives 

may be changed forever. 

 

Examples of volunteer service learning opportunities: 

 

Any activity counts as long as it is not a regular class or clinical assignment and you are not 

paid.  Please keep your time logged on the appropriate form and submit to your faculty by the 

end of the semester. 

 

  1. Attend entire Nursing Orientation workshop = 1 hour 

  2. Join Student Nursing Association = 1 hour 

  3. Be an Officer in GCC Student Government Association = 1 hour 

  4. Serve as a greeter at any college function 

  5. B/P clinics (health fairs, nursing homes, churches, anywhere) 

6. Teach health classes at any school or daycare (may be your childôs class) 

  7. Teach health classes at any nursing home 

  8. Participate in any health fair 

  9. Give blood (or attempt - has to be documented) = 1 hour 

10. Help with Pinning Ceremony 

11. Volunteer at any Red Cross activity 

12. Volunteer to be representative of College at designated times. 

13. Go to career days at local High Schools 

14. Volunteer at any food bank 

15. Help with Meals on Wheels 

16. Present The Great Hospital Adventure Puppet show 

17. Assist with litter pick-up 

18. Help with any college related event (serve, play piano, sing, greet ï ex: Monte Carlo) 
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C.  Professional  Organizations  and  Professional  Activities 
 

 

Purpose: To enable the nursing student to understand the importance of professional nursing 

organizations by being an active member of a nursing organization of his/her choice during 

the nursing education process. 

 

Directions: List the professional nursing organizations in which you belong, including your membership 

number and date of expiration. For each organization membership, briefly describe the 

purpose or mission statement of the organization. 
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D.  Honors  and  Awards 

 

 

Purpose: To document any honors, scholarships and awards received while a nursing student at 

Germanna Community College. 

 

Directions: List any health related honors, scholarships and/or awards received during your nursing 

education at Germanna Community College. Include the date of the award and brief summary 

of the criteria for the honor. 
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E.  Self  Evaluation 

 

 

Purpose: To enable the nursing student to periodically gain insight into his/her professional and 

personal strength and weaknesses that will impact his/her career. Additionally, to develop an 

action plan for improvement and to evaluate the effectiveness of the improvement plan. 

 

Directions: At the beginning of each semester, make an entry on the self evaluation form stating at least 3 

strengths and 3  areas needing personal improvement. Your action plan should include 

expanding the identified strengths and improving the areas identified as needing 

improvement. At the completion of the semester, evaluate the success of your action plan. 
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SELF  EVALUATION  

 

 

Date: 

 

 

Strengths: 

 

 

 

 

 

 

 

 

 

Weaknesses: 

 

 

 

 

 

 

 

 

 

 

 

 

Action Plan: 

 

 

 

 

 

 

 

Evaluation of Action Plan (with date): 
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F.  Resume and  Preparation  for  Professional  Employment 
 

 

Purpose: To orient the nursing student on the concept of professional grooming, body language and 

behavior. 

 

 

When you go for an interview: 

 

Are you on time? 

 

Do you have a firm handshake? 

 

Do you wait for an invitation to sit down? 

 

 

 

Are you "dressed for success'? This would include for women a suit or  

appropriate dress or skirt and blouse. The female student should be wearing hose and  

dress shoes. Makeup and jewelry should be minimal and conservatively worn. The male  

student would be wearing a suit or dress slacks with a long sleeved shirt and a tie.  

He should be wearing dress socks and shoes with little or no jewelry. 

 

 

 

Do you make frequent eye contact? 

 

 

 

 

Did you exhibit active listening skills? 

 

 

 

 

Is your body language appropriate for the situation? 

 

 

 

Are you able to answer and ask questions in a professional manner? 

 

 

 

 

At the conclusion of the appointment, did you thank the interviewer member for their  

time and again shake hands? 
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STUDENT ACTIVITIES 

 AND 

 GENERAL INFORMATION 
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PARTICIPATION IN COLLEGE WIDE ACTIVITIES  

 

STUDENTS HAVE THE OPPORTUNITY TO PARTICIPATE IN THE EVALUATION OF THE 

CURRICULUM AND OTHER ASPECTS OF THE UNIT IN NURSING TO WHICH THEY 

CAN MAKE A CONTRIBUTION. 

 

The nursing faculty recognizes the importance of student evaluation of the nursing 

curriculum.  Students do a critique of the entire curriculum in their final semester. 

 

The post-clinical nursing conference is used for student evaluation of clinical learning 

experiences and for sharing the learning experience of others.  The students are given an opportunity 

to evaluate their own progress in the program through conferences with the faculty advisor.  Each 

nursing student has a faculty advisor to assist with academic problems/advising. 

 

In summary, nursing students have participated in the evaluation and the development of the 

unit in nursing.  This evaluation is an essential part of the program.   Since the first class, all students 

have been encouraged to critique the program.  Many theoretical and clinical revisions have been 

made based on their recommendations.   

 

Student representation on the following institutional committees is ongoing: 

 EEO-AA 

 Student Development Committee 

 Student Government Association 

 

Students are eligible for voluntary participation on these committees, and in the nursing 

faculty meetings and selected nursing advisory board meetings. 

 

STUDENTS HAVE THE OPPORTUNITY TO PARTICIPATE IN COLLEGE ACTIVITIES. 

 

Student organizations recognized and/or sponsored by the college include, but are not limited 

to: 

 Student Government Association (SGA) 

 Phi Theta Kappa (PTK) 

 Students Against Substance Abuse 

 Black Studies Association (BSA) 

 Student Nurses Association of Virginia (SNA) 

 Germanna Nursing Club 

 

Descriptions of these organizations can be found in the current GCC Student Catalog.  All 

nursing students have the opportunity to participate in these organizations. 

 

Student nurses are encouraged to participate in community activities.  Students participate in 

community health fairs and forums. 
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 STUDENT CLUBS AND INTERACTION WITH  

 THE BUSINESS OFFICE 
 

Student clubs formed at Germanna Community College have the option of running funds 

through the college's Local Funds Account as a club holding account or opening an individual 

account with the bank of their choice.  Clubs wishing to have the college hold funds on their behalf 

will have the benefit of tax exemption on some purchases, discounts on some purchases, and no 

account maintenance fee as charged by banks.  Clubs that decide to hold their money outside the 

college do so at their own risk.  The club may in no way reference the name Germanna Community 

College, Germanna, or GCC, on any bank, charge, or credit account.  The club will also be 

prohibited from using any form of the college's name or logo on any form of correspondence, 

letterhead, or advertising.  Furthermore, a club and its officers will be held solely responsible and 

liable for any/all fees, charges, debts, etc., incurred by that club. 

 

Clubs wishing to have their funds held by Germanna Community College must adhere to the 

policies and procedures set forth by the Commonwealth of Virginia and/or the college.  Basic 

policies and procedures for the management of these funds are described in the following: 

 

1. When the decision is made to create a club holding account with Germanna 

Community College, pick a club name.  Make sure that this name is not in use by 

another club and is not too similar to another club.  This will be posted as the clubs 

official name and must be used on all transactions with the Business Office. 

 

2. For the clubs' own protection, please submit a list of club officers and the name of 

your faculty advisor to the Business Office.  This will help if there are any questions 

regarding a transaction. 

 

3. All funds to be deposited into the club account must be submitted to the cashier 

during regular business hours.  These funds must be accompanied by a completed 

"Cash Transmittal Form".  This form requires the depositor to fill in his/her name; 

the name of the club; the date; money being deposited; and a brief description of 

deposit (bake sale, dues, etc.).  If checks are being deposited, the club must list each 

check individually by name and amount.  This is to help the Business Office deduct 

funds from the proper account if a check is returned from the bank. 

 

When the "Cash Transmittal Form" and deposit are submitted, the Cashier will verify the 

deposit and write a Local Funds Receipt.  The person making the deposit should give this receipt to 

the club treasurer for accurate record keeping. 

 

 

4. In order to have a check cut on behalf of a club, an official of the club must submit to 

the Business Office a "Local Funds Account Request for Check" form and 

appropriate 'backup' documentation.  The Request for Check form requires the 

requestor to fill in the date requested; the name of the payee; their address; their 
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Federal Employer Identification or Social Security Number (FEI#/SSN) which is 

required by IRS and the Commonwealth; the amount requested; the date required; the 

purpose/description of the expenditure; routing information; the signature of the club 

official requesting this expenditure; and the signature of the clubs' faculty advisor. 

 

'Backup' documentation of the reason/purpose of the expenditure is required by the 

Commonwealth and private auditors.  This can take the form of a signed receipt for a purchase made 

that needs to be reimbursed; an order form for something the club would like to purchase; or a 

registration form for an event.  In most situations the original documentation is needed as 'backup'. 

 

5. On rare occasions, a club can request funds in advance of a purchase, activity, or 

event.  An example of this situation would be an honorarium given to a speaker for 

an event.  Prior to the event a club officer would submit a completed Request for 

Check form to the Business Office.  The Business Office would then attach a 

certification form to be signed by the person receiving the honorarium and a "Check 

Advance" form to be signed by the club official picking up the check.  The Check 

Advance form states that the person signing promises to return all necessary forms, 

receipts, and any unused funds within one (1) week.  If this backup is not provided 

the person signing the Check Advance form will be liable for repayment of all funds 

advanced. 

 

6. Normally, any checks requested by a club will be available for pick up at the 

Cashiers Office during normal business hours within two (2) working days of 

submission of completed requests or by the date required as stated on the check 

request.  The person receiving the check will be required to sign and date the check 

request and any other forms at that time. 

 

Club officials are welcome to pick up blank Cash Transmittal and Check Request forms in 

the Business Office during normal business hours.  A rack of blank forms is located just inside the 

Business Office complex for easy access.  Club officials can also stop by during normal business 

hours to ask about their account balance, to ask for help with a request, or to ask about a situation not 

covered in this outline. 
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Nursing Scholarships Available 
 

Contact the Financial Aid Office for information regarding scholarships.  Scholarships include, 

but are not limited to the following:   
 

Mary Marshall Nursing Scholarship 

State awards funds to students ranging from $200 - $2,000 to nursing students who plan 

to work in the State of Virginia.   
 

F.A.S.C. Scholarship 

Criteria:  Full-Time Student; Nursing or Health-Care major; first preference to resident of 

City of Fredericksburg, Stafford, King George, or Spotsylvania Counties; financial need; 

good academic standing.  Amount:  $1,000 
 

Henrietta Margaret D. Pattishall Memorial Scholarship 

Criteria:  Resident of Culpeper County; enrolled in the nursing program at Germanna 

Community College; good academic standing; financial need. 

Mr. Louis Pattishall established this scholarship in honor of his wife Henrietta Margaret, 

who was a nurse from 1930-1976 in Arlington, Virginia.  Mrs. Pattishall believed in 

sharing love by helping others.  

Amount:  $500 
 

Alumni Association of the School of Professional Nursing of Mary Washington Hospital  

Criteria:  Enrolled in the nursing program at Germanna Community College; resident of 

King George, Caroline, Spotsylvania, Stafford or the City of Fredericksburg; good 

academic standing; financial need. 

Graduates of the Mary Washington Hospital School of Professional Nursing established 

this scholarship.  Mrs. Marie Lacy Rollins, mother of Dr. Jane Ingalls, Director of 

Nursing at GCC, was a member of the graduating class of 1930.  Amount:  $500 
 

Lucille Harnsberger Loop Scholarship 

$500 annually to outstanding nursing student nominated by faculty. 
 

Dale M. Featherston Scholarship 

Criteria:  Virginia resident; enrolled in the nursing program at Germanna Community 

College; good academic standing; financial need as determined by FAFSA.  

This scholarship is part of the Dale Featherston Endowment, Created to honor Ms. Dale 

Featherston, long-time Director of Nursing at GCC, upon her retirement.  Amount:  $500 
 

Mary Washington Hospital/Mary Washington Hospital Auxiliary Scholarship 

Criteria:  Meet Criteria for Dale Featherston Scholarship; be a resident of Planning 

District 16. 

 Amount:  $500 
 

Kathryn Garrett Korzeniewski Memorial Scholarship   

Criteria:  Enrolled in the nursing program at Germanna Community College; good 

academic standing; financial need.   

This scholarship was established in memory of Kathy Korzeniewski, a GCC nursing 

student who died in 1994 in a diving accident in Hawaii.  Her classmates and family 

members raised funds for the scholarship.  Amount:  $500 
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Stella Rhodes Almond Nursing Scholarship  

Criteria:  Enrolled in the nursing program at GCC; good academic standing; financial 

need. 

Mrs. Marion Ferguson established this scholarship in 1990 in honor and memory of her 

sister, Mrs. Stella Rhoades Almond.  Mrs. Almond as a teacher in Orange County, 

Virginia for over forty years.  Amount:  $500 
 

Bertha Mae Seay Massey Memorial Scholarship 

Criteria:  Enrolled in the nursing program at GCC; good academic standing; financial 

need. 

Her family, to honor Mrs. Massey's memory, established this scholarship.  She was a 

long-time resident of Spotsylvania County with great appreciation of the nursing 

profession because of her long-term illness.  Amount:  $500 
 

Raynold ("Randy") Collier Glazebrook, III Scholarship  

Full-time first or second-year nursing student at Germanna (GCC students accepted into 

the program); or 

a licensed or registered nurse currently employed in the medical field who wishes to 

continue his/her education. Selection will be based on academic achievement, financial 

need, and information contained in the student application essay.  Applicants must apply 

for federal financial aid by filling the appropriate applications prior to deadline for the 

next academic year and must demonstrate financial need.  Amount:  $1500 
 

Debra Leigh White Scholarship  

Criteria:  Enrolled in the nursing program at GCC; financial need; good academic 

standing. Amount:  $100 
 

Linda Nelson Memorial Scholarship 

A 1994 graduate of the GCC Nursing Program, Ms. Nelson is memorialized by her 

family with the established of this scholarship. She died suddenly in 1996. 

 

Pearline Soltes Scholarship 

A graduate of the Mary Washington Hospital School of Nursing, Mrs. Soltes is 

memorialized by her family with the establishment of this scholarship. 

 

Kristen and Katie Lisk Scholarship 

Kristen and Katie Lisk are memorialized by their family and friends with the 

establishment of this scholarship. 

 

Mary Frances Willis and James G. Willis Scholarship 

 Mrs. Harriet M. Cole of Fredericksburg established this annual scholarship through the 

Kiwanis Foundation of Fredericksburg in memory of her daughter, Mary Frances Willis 

and her late husband, James G. Willis 

 

Earl Felix Aylor Memorial Scholarship  

This scholarship memorializes Earl Aylor, a graduate of GCC Nursing program.  The 

scholarship was established by his wife, Bess Aylor , his friends and colleagues. 
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